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OFFICIAL USE ONLY

Agreement N°:
050437

Agreement to Implement Employment Equity

[vIRevised Agreement

ORGANIZATION

Legal Mame of Organization
UNIVERSITE D MONTREAL

Parent company is located outside Canada

Operating Name (if different from Legal Name of Organization)

Procurement Business Number

Total number of employees in Canada o
{Full-Time/Part-Time/Temporary) o

oo

R E
LAY W

QOrganization's North American Industry Classification System (NAICS) Code N
b £3

To find your organization's NAICS Code Number please
visit: hitp:/fwww.statcan.ge.ca/subjects-sujets/standard-
normefnaics-sclan/2002/naics-scian02k-eng.him

Official use only (if information above is incorrect)

Procurement Business Number

Total number of employees in Canada

Organization's NAICS Cuode No

HEAD OFFICE

Postal Code

HIC 337

Province

QUE.

Telephone Number
514-343-01101

Fax Number
Bld-343-2354

EMPLOYMENT EQUITY CONTACT

Name (print)
MARYSE DAR

Title

TALENT ACQUIS

Telephone Number
514-343-6441,

35874

E-mail Address

MARYSE. DARSIGNYE@

CERTIFICATION

The above-named organization:

12 weeks or more in Canada, AND

* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked

* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or confract issued under a

Supply Arrangement, valued at $1,000,000 or more {including applicable taxes).
Hereby certifies its commitment fo implement or maintain employment equity on an on-going basis, beyond the period of the procurement

instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

contract on behalf of the organization.

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a

Name (print}
PIERBE LEMIEUX

ECTOR GENERAL, HR

Telephone Number

E-mail Address

5 343 PLLEMIBUN, LEUMONTREAL ., C&
Signature Date
513-08-20
RETURN INSTRUCTIONS
IMPORTANT

« The originat copy of the signed Agreement to Implement Employment Equity form must be sent {o the Labour Program fax,
at: {(8189) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.ge.ca

ESDC LAB11686 (2013-10-009) E
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Employment and Emplot et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsdc-rhdcc.ge.ca.

1, the undersigned, on behalf of (legal name of organization) Puniversité de Montréal (hereafter referred to as
“the organization”) and (Agreement to Implement Employment Equity number) 050437, agree to the following
statements:

. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. Tam making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.
3. 1lam therefore requesting an extension until (date) June 8, 2018 for the following reason(s):

(Please describe) I certifv that université de Montréal cannot submit the documentation
required for the compliance assessment within the deadline required by the Federal Contracts
Program. I am requesting that this deadline be postponed to June 8, 2018, for these reasons:
-Too tight deadlines to gather the data:

- need to inform emplovees of the request in order to increase the response rate to the self-
identification questionnaire — awareness raising campaign

- need to work in our information processing system in order to refrieve the data

- collaboration to be solicited: university directorates, emplovees, managers and union
partners.

4. As a senior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge, and | am requesting an extension.

Name: Isabelle Dufour Position Title: Director / HRD

Email address: Isabelle.dufour.2@umontreal.ca

Telephone number: 514-343-6441, Extension 7788

Business address: Pav. 7077, Park Avenue, Sth floor

Page 1 of 2
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s.19(1)
Employment and Emplot et
Social Development Canada  Développement social Canada

Montreal, Quebec H3N 1X7

Signature:

Date: November 13
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s.19(1)

Employment and Emploi et
Social Development Canada  Developpement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsde-rhdec.ge.ca.

I, the undersigned, on behalf of (legal name of organization) Université de Montréal (hereafter referred to as
“the organization”) and (Agreement to Implement Employment Equity number) 050437, agree to the following
statements:

1. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. lam making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.
3. lam therefore requesting an extension until (date) July 23, 2018 for the following reason(s):

(Please describe) Delays for producing documentation to complete the conformity assessment

4. Asasenior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Julie Lnaglois Position Title: Director, Solutions and Workforce Management

Email address: j.Janglois@umeontreal.ca

Telephone number: 514-343-6441 ex.49027

Business address: PO box 6128, Suce. Centre-Ville, Montreal, H3C 3J7

Signature:

Date: 13/06/2018

Page 1 of |
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Nyirasafari, Angel AN

From: Yakibonge, Mauritius [NC] on behalf of EE-

Sent: EME November 17, 2017 12:44 PM

To: 'isabelle.dufour2@umontreal.ca

Ce Darsigny Maryse

Subject: Additional Time - Conformity Assessment - Federal Contractors Program
Madam,

You have sent us a form requesting an extension for the submission of the documentation required to complete the
conformity assessment as part of the Université de Montréal's obligations to the Federal Contractors Program.

As requested, we grant the Université de Montréal an extension until January 31, 2018,

if you have any questions regarding conformity assessment, please email ee- eme@hrsde-rhdsc.ge.ca.

Sincerely, Maurice

Yakibonge

A/Manager of Operations, Workplace Equity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada Maurice.Yakibonge@labour-travail.ge.ca/
Tel: 819-654-6099

AlManager, Program Operations, Workpiace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice Yakibonge@labour-travail.gc.ca/ Tel.: 819-654-6099

007864



Nyirasafari, Angel AN

From: Yakibonge, Maurice [NC] on behalf of EE-EME
Sent: June 14, 2018 7:41 AM

To: jlanglois@umontreal. ca'

Ce: '‘Darsigny Maryse'

Subject: ‘i.langlois@umontreal.

ca' 'Darsigny Maryse'
i.langlois@umontreal. ca

Extension of time to submit documentation to complete the conformity

Hello, assessment under the Federal Contractors Program

You have requested an extension of time to submit documentation to complete your organization's conformity
assessment beyond the original deadline set by the Labour Program under the Federal Contractors Program.

As requested, we grant you an extension until July 23, 2018.

If you have any questions regarding your employment equity report, please contact us at ee-eme@hrsde-

rhdsc.gc.ca.

Employment Equity Team / Workplace Equity Team

Workplace Equity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada ege-
eme@hrsde-rhdec.ge.ca

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdec.ge.ca
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From: Darsigny Maryse [mailto:maryse.darsigny@umontreal.cal
Sent: June-13-18 12:22 PM

To: Yakibonge, Mauritius [NC]

Subject: IR: Fairness - Federal Contractors Program
Importance; High

Hello Mr. Yakibonge,
As agreed, here is the extension reguest form. Thank you and we
ook forward to working with you again!

Talent Acquisition and Diversity Consullant

T 514 343-8447, exd. 35874
7077 avenue du Parg, Bth floor

Bessourtes humalnes

Ulnveraiie
doe Mopird

C{;%ffj@% *
st
g ‘Wi ﬁew
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Geographic regions

(INDICATE THE
NUMBER OF
EMPLOYEES IN EACH
REGION;).

Employrrent s Secky Emplol of Dévsloppenent
Develprnent Sanads spnial Gans

University of Montreal {Certificate # 050437)
EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION

Form 1

BT By 04 8.01.04
Province Census Metropolitan Area
Permanent Permanent Total
full part- Temporary ota
time time number of
employees.
Quebecd450 440 [+ Montreal4118416 0 4534
4880
Total number of employees » Saguenay10 0 1
in Canada 4890 X
Qe minus RMRs33124 0 355

S ——
4890

Total number of employees as of >
Canada

Canada
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B ot D slopgaert University of Montreal (Certificate # 050437) Form 2 A

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2015-01-28 to 2018-01-01

Cccupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Management 4
Upper vaiue: Less than $5,000 3
Lower value: Less than $5,000 2
1 79 48 31 1 1 1 1 3 1 2
Total 9 48 31 1 1 1 1 2 1
Middle management and other directors 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 299 122 177 8 2 6 EX| 3 8
Total 209 122 177 8 2 B 1 3
Professionals 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 2385 1285 1100 5 2 3 21 11 10 222 123 99
Total 2385 1285 1100 5 2 2 21 | 10 222 123 9
Semi-professional and technical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 303 150 153 29 22 7
i e e aereasne e s o
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B ot D slopgaert University of Montreal (Certificate # 650437) Form2 A
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2015-01-28 to 2018-01-01

Cccupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Upper vaiue: Less than $5,000 3
Lower value: Less than $5,000 2
1 22 8 14 1 1 2 2
Total 22 8 14 1 1 2
Foremen 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 15 13 2
Total 15 13 2
Administrative and main office staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 851 102 749 3 3 10 3 7 114 11 103
Total 851 102 749 3 3 10 3 7 114 11 10
Specialized sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 12 8 4 2 2
EmEawEss e e e e pa B s
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B ot D slopgaert University of Montreal (Certificate # 050437) Form 2 A

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2015-01-28 to 2018-01-01

Cccupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled workers and artisans 4
Upper vaiue: Less than $5,000 3
Lower value: Less than $5,000 2
1 62 62 1 1 12 12
Total 62 82 1 1 12 12
Clerical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 116 40 76 1 1 15 7 8
Total 118 40 76 1 1 15 7
Intermediate sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 176 84 92 6 6 23 12 11
Total 178 84 92 6 6 23 12 11
Skilled Manual Workers 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 14 9 5
- . @ @=@=@20202090 < ' 000
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B ot D slopgaert University of Montreal (Certificate # 050437) Form 2 A

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2015-01-28 to 2018-01-01

Cccupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other sales and service personnel 4
Upper vaiue: Less than $5,000 3
Lower value: Less than $5,000 2
1 80 42 18 1 1 1 1
Total 60 42 18 1 1 1 1
Other manual workers 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 56 46 10 3 2 1
G e s e e e
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B ot D slopgaert University of Montreal (Certificate # 050437) Form28B

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Part-time / National
Reporting period 2015-01-28 to 2018-01-01

Cccupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle management and other directors 4
Upper vaiue: Less than $5,000 3
Lower value: Less than $5,000 2
1 4 3 1
Total 4 3 1
Professionals 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 298 164 134 6 3 3 22 12 10
Total 208 164 134 6 3 3 22 12 1
Semi-professional and technical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 33 18 15 2 2 3 3
Total 33 18 15 2 2 3 3
Supervisors 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 1 1
CEeesreeereasnene e
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B ot D slopgaert University of Montreal (Certificate # 050437) Form28B

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Part-time / National
Reporting period 2015-01-28 to 2018-01-01

Cccupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and main office staff 4
Upper vaiue: Less than $5,000 3
Lower value: Less than $5,000 2
1 52 3 49 2 2 7 1 8
Total 52 3 49 2 2 1 1
Specialized sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 1 1
Total 1 1
Clerical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 30 14 16 3 1 2 3 3
Total 30 14 16 3 1 2 3
Intermediate sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 12 3 9 2 2
- = = 2@ @====2=22 ' = 9 |
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Employrrent s Secky Emplol of Dévsloppenent
Develprnent Sanads spnial Gans

University of Montreal (Certificate # 050437)

Form 2B
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Part-time / National

Reporting period 2015-01-28 to 2018-01-01
Cccupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 T Col. 2 Col. 3 Col. 4 Col. &6 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other sales and service personnel 4
Upper vaiue: Less than $5,000 3
Lower value: Less than $5,000 2

---_-----_--
s ) 0 W 4 %
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gji‘;m:;?:ﬁ:;m fmﬁ;; ifglm%w Université de Montréal (Certificate # 050437) Form 3 A
FEDERAL CONTRACT PROGRAMS: SALARY PROFILE
Full time / National
Reporting period 2015-01-28 to 2018-01-01

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Totat Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. &6 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Less than $15,600 4450 2019 2431 10 4 6 49 20 29 437 196 241

Page1of2 Caﬂadgéf
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gji‘;m:;?:ﬁ:;m fmﬁ;; ifglm%w Université de Montréal (Certificate # 050437) Form 3B
FEDERAL CONTRACT PROGRAMS: SALARY PROFILE
Part-time / National
Reporting period 2015-01-28 to 2018-01-01

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Totat Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. &6 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Less than $5,000

440 207 233 14 4 10 38 16 22

Page2of2 Caﬂadgéf
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Employrrent s Secky Emplol of Dévsloppenent
Develprnent Sanads spnial Gans

Form4 A

Université de Montréal (Certificate # 050437)

FEDERAL CONTRACT PROGRAMS: RECRUITMENTS
Full time / National
Reporting period 2015-01-28 to 2018-01.01

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Totat Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. &6 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Management 5 5
Middle management and other 43 14 29 1 1
directors
Professionals 457 240 217 1 1 4 3 1 43 28] 22
Semi-professional and technical 29 10 19 3 1 2
staff
Supervisors 6 2 4 1 1
Foremen 8 5 1
Administrative and main office staff 150 22 128 31 5 26
Specialized sales and service 3 2 1
personnel
Skilled workers and artisans 9 9 2 2
Clerical staff 16 4 12 1 1 2 1 1
Intermediate sales and service 36 19 17 2 2 [ 4 2
personnel
Skilled Manual Workers 1 1
Other sales and service personnel 7 5 2 1 1
Other manual workers

15 1" 4 3 2 1
ol & & 400 0 8 4 4 4§ 8 8 8

Total number of employees hired

Page1of2
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Emphoyrrent s Secis
Develprnent Sanads

Eomplo ot Devsloppenent
spnial Gans

Form4 B

Université de Montréal (Certificate # 050437)

FEDERAL CONTRACT PROGRAMS: RECRUITMENTS
Part-time / National
Reporting period 2015-01-28 to 2018-01.01

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Totat Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. &6 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 1 1
Middle management and other 3 2 1
directors
Professionals 97 47 50 9 5 4
Semi-professional and technical 16 9 7 2 2 1 1
staff
Administrative and main office staff 18 4 14 1 1 3 3
Specialized sales and service 2 2
personnel
Clerical staff 7 3 4 1 1 1 1
Intermediate sales and service 8 2 6 1 1
personnel
Other sales and service personnel 6 6 1 1 2 2

B cieeebee e e e n e e e e e
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Emphoyrrent s Secis

Develprnent Sanads spnial Gans

Eomplo ot Devsloppenent

Form5 A

University of Montreal (Certificate # 050437)

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS

Promoted employees (employees prom ZRN

Full time / National

hn the occupational groups in which or to which they were last promoted.

. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. & Col. 7 8 Col. 9 Col. 10 11 Col. 12
Senior Management 17 7 10 1 1
Middle management and other 79 36 43 1 1 4 1 3
directors
Professionals 381 i 190 1 1 5 2 3 32 21 11
Semi-professional and technical 122 27 95 5 2 3
staff
Supervisors 5 2 3
Administrative and main office staff 118 13 105 3 3 23 3 20
Specialized sales and service 8 4 4
personnel
Skilled workers and artisans 1 1
Clerical staff 49 12 37 5 2 3
Intermediate sales and service 86 38 48 3 1 2 12 7 5
personnel
Skilled Manual Workers 5 4 1
Other sales and service personnel 22 8 14 1 1
Other manual workers 8 6 2 1 1

T T e e B s e | s peeie) e T e eeees [eeee T e e
Total number of promotions e e e e
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Emphoyrrent s Secis
Develprnent Sanads

Eomplo ot Devsloppenent
spnial Gans

University of Montreal (Certificate # 050437)

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS

Part-time / National

Form 5B

Promoted employees (employees prom 2legl 84rshounid b hn the occupational groups in which or to which they were last promoted.
. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. & Col. 7 8 Col. 9 Col. 10 11 Col. 12
Middle management and other 1 1
directors
Professionals 23 5 18 1 2 2
Semi-professional and technical 16 5 11 1
staff
Administrative and main office staff 8 1 7 1
Clerical staff 9 5 4 1 1
Intermediate sales and service 7 7 1 1
personnel
Other sales and service personnel 8 1 7 1

Total number of employees promoted
Total number of promotions

Page2of2
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Employrrent s Secky Emplol of Dévsloppenent
Develprnent Sanads spnial Gans

Form 6 A

Université de Montréal (Certificate # 050437) FEDERAL

CONTRACT PROGRAMS: CEASES OF EMPLOYMENT
Fuil time / National
Reporting period 20150128 to 2018.01-01

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Totat Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. &6 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Management 7 4 3
Middle management and other 46 16 30 1 1 1 1 1
directors
Professionals 340 164 176 5 1 29 161 13
Semi-professional and technical 33 14 19 2 1 1
staff
Supervisors 7 3 4
Foremen 8 8
Administrative and main office staff 158 16 142 2 1 9 2 7
Specialized sales and service 3 2 1 1 1
personnel
Skilled workers and artisans 13 12 1 2 2
Clerical staff 28 6 22 2 1 1
Intermediate sales and service 30 14 16 1 1 2 2
personnel
Skilled Manual Workers 2 2
Other sales and service personnel 19 16 3 1 1
Other manual workers

7 7 1 1
e ey e et | e e e e

Total number of employees whose
employment was terminated
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Employrrent s Secky Emplol of Dévsloppenent
Develprnent Sanads spnial Gans

Université de Montréal (Certificate # 050437) FEDERAL Form6 B

CONTRACT PROGRAMS: CEASES OF EMPLOYMENT
Part-time / National
Reporting period 20150128 to 2018.01-01

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Totat Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. &6 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Management 1 1
Middle management and other 1 1
directors
Professionals 107 68 39 3 2 1 8 5 3
Semi-professional and technical 25 10 15 1 1 1 1
staff
Administrative and main office staff 8 2 8
Specialized sales and service 1 1
personnel
Clerical staff 5 1 4
Intermediate sales and service 4 4
personnel
Other sales and service personnel

4 4 1 1
e B e LD e T e e
employment was terminated

Page2of2

Canada

007881



Evployment and Sovlel  Enplol ot Déveleppement

Sevelopnet Dunwda seslal Lanady
Workpl Equity Inf tion Manag t Syst ité de Montréal
Default Workforce Analysis System - Detailed Report
Date: 2018-01-01
Women
Women
Employ Equity Qccupational Group Internat All employ Rep Availability Differ Place of recruitment

location # # % % # encey
01: Senior Management National 78 31 382% 27.4% 22 $  National
02: Middie and other di National 303 178 88.7 % 3B8.9% 118 &0 National

03: Professionals 2683 1234 468.0 % 50.7% 1380 1
1H 1 Auditors and Accountants National 8 5 82.5% 55.1 % 4 1 Natioral
11121 Financial and investment analysts National 14 8 871% B.1% 7 1 National
1114 Other financial agents National 44 30 BR2% 44,1 % 19 11 Mational
1121 Hurnan Resources Professionals Maginnal 37 32 86.5% 1% 26 6 National
1122: Business Management Consulting Professionals National 46 27 B58.7 % 42.0% 18 8 National
1123; Adverising, marketing and public relations professionals National 78 50 B4.1% §8.4 % 2 National
g marketing and ° : o °
2111 : Physicists and asironomers Matioris & 2 46.0 % 16.0% 1 1 National
2112 Chermists National 5 1 20.0% 40,8 % 2 t National
2115; Other Physical Science Professionals National 18 7 3849% 16.8 % 3 4 Natioral
2121 : Biclogists and refated scientific personnet National 3 H 33.3% 5.9 % 2 { Natioral
2148: Other enginesrs, ne.o. National 4 O 0.0% 15.8% 1 i Mationat

¢ o
2151 Architects National 1 o 0.0 % 288 % 1] ¢ National
2161 Mathematicians, Slatisticians and Actuaries National L3 2 333% 48,7 % 3 i National
2171 1 1T Analysts and Consultants National 180 53 284 % 28.3% 51 2 Natioral
2173 Eng and soft i S National 1 & 0.0 % 17.4 % i} & National
2174: Programmers and Interactive Media Developers National 11 5 455% 17.8% Z 3 Mationat
2175 : Web Designers and Developers Mationsl 2 o D.0% 32.89% 1 ' Natiorat

o o ’ “ o
3114 Veterinarians National 1 o 0.0% 55,7 % 1 ] National
3121 : Optometrisis National 3 3 1000% 49.2% 1 2 MNational
3132: Distitians and Nulriticrists National 2 2 1080% 93.8% 2 ] National
3141 | Audiclogists and speech therapisis National 1 1 1000 % 937 % 1 ) Mational
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3142 : PhysiotherapistsNational 5 4 80.0% TaE% 4  National
4011 : Professors and lecturers at the university leveiNationsl 1505 583 387 % 43.3 % 652 -4 Nationad
v : : s
4021: Coflegs teachers and other vocational instructorsMational 1 T 1000 % 538% 1 g National
4033; School Information ConsulianisMational 115 a1 754 % 76.3 % 88 National
4112 Lawyers {across Canada) and nofaries {in QuebeciNational 8 5 62.5% 42.5% 3 2 Mationai
4151 ; PsychologistsNationat k| 7 63.6% 74.4% 8 1 Mational
yehoied o
4183 Economic Development Officers, Marketing Researchers and Consuitants National 19 16 84.2 % 507 % 10 8 Mational

4166: National Education Policy Researchers, Consultants and Prograrm Officers 453 253 BEB%  V12% 323 &\\\\\N National

4167 Researchers, Consultants and Program Officers in Sports, Recreation and National Filness 22 &  273%  F02% 15 m National

5111 National Librarian 84 45 703%  B31% 53 &\\\\\\& National
2 ]

5113: ArchivistsMational 3 2 887 % 84.5% National
5121 Authors, Writers and EditorsNational 4 1 250% 54.9% 2 &\\\\\\% Natiotal
5122 Reviewers, Editors and News DirestorsNationat 1 T100.0% 62.7% 1 0 National

5131 Producers, directors, shoreographers and related oscupations National 2 il 3.0 % 32.9% 1 &\\\\\% National

04: Semi-professional and technical staff 336 168 50.0% 52.7 % 177 &\\\\\&

2211 : Chernical lechnologists and techniciansQuebac 7 1 143% 54.6 % 4 &\\\\\% Guebec

2221 : Biology technologists and techniciansQuében 42 37 88.1% B37.2% 24 13 Quebec

2232 : Mechanical Engineering Technologisis and TechniciansCuébec <] a 6.0 % 9.4 % 1 &\\\\\% uebec

2241 : Technologists and technicians it electronic and slectrical engineering Quetee ity 23 0 0.0% 9.1% 2 &\\\\\% CQueber
2 9

2251 : Architectural Technologists and TechniciansQuében 4 2 50.0 % /8% Duebec

2263 : Inspeciers of Public Health, Environment and Occupational Health and Safety Québec  au e 1 50.0% 40.2% 1 9 Guebec
travait

2281 : Computer Network TechniciansQuébec 52 & 11.5% 18.5% 10 &\\\\\% Quebec
2282 : User support agents-Quebec 27 4 14.8% 19.6 % 5 &\\\\\% Quebae
&

3211 ; Medical Labaratory TechnologistsQuébec 7 TOH0% 81.3% 1 Cuebsc
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3212 : Medical Laboratory Technicians and Pathology AssistantsQuébec i) 23 485% TE3% 20 3 Qusbec
3213 : Animatl Health Technologists and Veterinary TechniciansQuébec G2 48 F90% 923 % 57 Quebes
3219: Other Heaith Science Technologists and Techricians (Except Dental) Quebec ] 7 TIB% 87.2% 8 . Ciuebec
E
3223 : Dental technalogists and technicians and assistants in denfal  laboratoriesQuébec 3 2 G8.7 % 54.4 % 2 9 Quebec
3233 Auxitiary NursesQuébec 2 1 50.0 % 89.4 % 2 I Quebec
” o B s
5211 Technicians in public litraries and archives servicesQuébec 14 12 85.7 % 80.1 % 1 1 Quebec
5212: 7 oal Siaff of M and Art Gall Québec 1 o 0.0 % 53.4 % 1 i Quebec
5221 : Photographers-Quebec 1 1 100.0% IBB% il 1 Quebec
5223 : Graphic Design TechniciansQuéber 3 1 333% 43.5 % 1 9 Quebec
5225 : Audio and Video Recording Technicians Quebec Gity a 2 333% 17.6% 1 1 Cuebec
5226 Other Technical and Coordinating Occupations in Motion Plctures, Quebec Broadeasting and the 4 1 25.0 % 43.8% 2 ] Ciuebec
Parforming Arls ) 0 W
5241 : Graphic Designers and lustralorsQuébec 8 G T50% 47.2% 4 2 Quebec
5254 1 Sports, recreation and fitness program leaders and instruciors 24 g 208% 66.4 % 14 | Quebec
P pros ¢ s
05: Supervisors 23 15 652 % 51.8% 12 3
Employ Equity Oceupati CategoryM 1 20 12 60.0 % 50.8% 10 2 Monteal
Empl it Equity Occup G yQe minus CMAs 3 3 1000% 58.8% 2 1 Qc minus ChAs
06 : Foremen 15 2 133 % 78% 1 1
7202 : Contractors and Supervisors, Electrical Contractors and Telea ications Ouébec 1 i 100.0 % 11.4% i} 1 Guehear
7205: Conlractors and supervisors in other consiruction frades and in repair and inatallation services in 14 1 7% 16% 1 4 Quebec
Qusbac
07: Administrative and Senior Clerical Staff 903 798 88.4% 81.2% 733 &5
Employ Equity O tionat CategoryMontreal 851 748 BBD%  BOB% 688 61 Montreal
Empl Equity Occupational CategoryQc minus CMAs 52 49 94.2% 87.5% 46 3 Qerminus CMAs
08: Specialized sales and service personnel 13 4 338% 41.7 % 5 i
g -
6321 ChefsQuébec 2 1 55.0 % 251 % 1 0 Quebec
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6322: Cooks Quebec 10 3 30.0% 43.8% 4 &\\\\\N Quebec
§332 : Bakers and pastry cooks Quebec 1 a 0.0 % 52.%% 1 M Quebac
09: Skilfed workers and arfisans &2 g 0.0% 3.0% 2 m

7233 : Bheet metal workers Quebec 5 0 0.0 % 3.4% &} 0 Quebec
7241 Electricians {except industrial and power system electrictans) Quebec 5 g DG% 1.5% 4] &} Quebec
7251 : Plumbers Guebec 4 0 0.0 % 13 % 0 2] Quebec
7271 : Carpentars Quebec 12 0 D0% 4% ) 0 Quebec
7281 Bricklayers Quebec 1 i D% 1.5% g ¢} Quebec
7284 : Painters and decorators {except interior decorators} Quebes 8 0 0.0 % 108 % 1 &\\\\\% CGueber
7311 Construction milarights and industrial mechanics Queben 23 0 0.0% 1.7% 4] 9 Quebec
7313 Refri icn and Alr Conditfoning Mechanics Suebes 1 ) 0.0 % 6.5 % 5] a Quebsc
7381 Printing Press Operators Quebet 1 O 0.0 % 15.8 % g a Quebec
7384: Other Skilled Trades and Related Ocoupations, n.e.c. Quehec 4 a 0.0 % 51% ] a Quebec
10 : Office staff 148 52 63.0% 653.0% 92 8
Employment Equity Occupational Group wontresl 131 77 58,8 % 52.5 % 82 M Montreal
Employ Equity O I Group Qi minus CiiAs 15 15 1000% 6.8 % 10 5 Qe minus CMAS

11: Intermediate sales and service personnel 188 101 837% 6834 % 119 &\\\\\\&
Employ Equity O tional Group Montreal 152 88 57.9 % 61.8% G4 &\\\\\% Montreal
Empl Equity Occup Group o minus CMAs 36 13 38.1% 70.2% 25 &\\\\\N e minus CMAS

12: Skifled Manual Workers 14 5 3587% 18.4 % 3 2

Employ it Equity O tionat Group wontreal i4 5 35,7 % 18.4 % 3 2 Monvesl

13: Other sales and service personnel ] 26 I% 51.7% 36 &\\\\\N
Employ it Equity O ional Group dantreal 63 24 38.1% 51.1% 3z &\\\\\% Monsrest
Employ Equity Occupational Group ¢ minus CMAS 6 2 333% 58.8 % 4 &\\\\\& Qe minus CMAs
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14: Other manual workers 58 0 1T8% 238% 13 &
Employ Equity Occupational Group fontreal 56 10 17.9% 3B % 13 Maontreal
TG e BEE ST T %

e

The total does not necessarily egual the sum of the components dus 1o rounding.

Sources: 2011 Nationa! Household Survey and internal employer data
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81: Senior Management Matinnal 78 1 1.3% 2.9% 2 } National
‘ ‘ m
02: Middie management and other directors National 303 i 0% 22% 7 ¢ National
s o
03: Professionals 2683 8 0.2 21% 58 :
1111 Auditors and Accountsnis National 8 o 0.0% 13% 0 ¢ National
1112: Financial and investment analysts National 14 o 0.0 % 0.9% Ll & Hatinnal
1114: Other financial agents National 44 o 0.0 % 1.3% 1 I Natonal
¢ : g g e
1121 Human Resources Professionals National 37 g 0.0% 27 % 1 National
1122: Business Management Consulting Professionals National 46 & 0.0 % 1.6 % 1 Mational
o o ! : ’ &\\\\\%
1123: Advertising, marketing and public refations professionals National 78 i 1.3% 21 % 2 : Mational
6 markeling and ° ’ \\\\\\\\%
2111 : Physicists and asironomers National & o 0.0% B.0% il & National
2112 Chernists National 5 o 0.0% 0.6% 0 ¢ Natonal
2115: Other Physical Science Professionals Matinnal 18 i) D.0% 0.7 % a 4] National
2121 : Biclogists and refated scientific personnet National 3 o 0.0% 1.7 % 0 & MNatonal
2148 Other engineers, n.e.c. National 4 i Do% 0% 0 §  National
2151 Architects Maginnal 1 o 0% 0.6 % g ¢ National
2181 Mathematicians, Slatisticians and Actuaries National 8 o 0.0 % 10% 9 ¢ Natonal
21711 [T Analysts and Consultants National 180 i 0.0 % 1.1 % 2 } National
VS : e
2173 : Engineers and software designers Matioris 1 ° 0% 0.68% a & National
2174: Programmers and Interactive Media Devalopers National 11 O D0% 1.0% 0 O Natonal
2175 . Web Designers and Developers National 2 o 0.0% 15% ] ¢ National
3114 : Veterinarians National 1 o 0% 1.6% o 1 National
J121 : Optometrisis National 3 i 0.0% 0.6 % g ¢ National
3132 Dietitians and Nufritionists National 2 o 0.0 % 189% 1] ¢ National
3141 ; Audiologists and speech therapists National 1 i 0.0 % 1.9% 0 ¢ National
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3142 : PhysiotherapistsNational 5 0 0.0% 09.9% o  National
4011 : Professors and lecturers at the university leveiNational 1508 2 Q1% 1.3% 20 y Nationad
v : e
4021: College teachers and other vosational instructorsMational 1 g 0.0 % 24 % o O Natonal
4033 School Information ConsulanishNationat 15 1 0.9 % 6.0 % 7 3 National
4112 Lawyers {across Canada) and nofaries {in QuebeciNational 8 a Q0 % 1.6% O g Mationai
4151 ; PsychologistsNationat 11 0 4.0 % 14 % a g National
4183 Economic Development Officers, Marketing Researchers and Consuitants National 19 a 2.0% 2.6% o 9 Mational
4166 National Education Polioy Researchers, Consultants and Program Officers 453 1 0.2 % 4.3 % 19 ] National
g ? ’ e
4187 Researchers, Consultants and Program Officers in Sports, Recreation and National Filness 22 a 0.0 % 4.8 % 1 ] Mational
* oo o b s
5111: National Librarian 64 a D% 26% 1 E National
¢ B e
5113: ArchivistsNationat 3 0 Q0% 31% G 9 National
5121 Authors, Writers and EditorsNational 4 iy 2.0 % 1.8% o 0 MNatonal
5122 Reviewers, Editors and News DirestorsNationat 1 0 $.0% 16% a U National
5131: Producers, directors, choreographers and related occupations Naticnal 2 kil 0.0% 2.2% & ki Mational
04: Semi & and technical staff 336 il Q0% 14 % 5
° ¢ s
2211 Chemical technologists and techniciansQusébeac 7 D 0.0 % 9.8 % ¢ g Guebec
2221 : Biotogy techinoiogisis and techniciansQuébec 42 0 2.0 % 2.7 % 1 Queher
gy techmnolos ‘ o
2232 : Mechanical Engineering Technologists and YechniciansQuébec 9 g 4.0 % 0.4 % 0 9 Quebec
2241 : Technologists and technicians i electronic and slectrical engineering Quebec Gity 23 0 0.0 % 0.8 % @ 4 CGuebec
2251 : Archifectural Technolagists and TechniciansQuébec 4 a 0.0 % 0.6% o ] Duebec
2263 : Inspeciers of Public Health, Environment and Occupational Health and Safety Québec  au 2 ) 0.0% 1.6 % i 9 Guebec
travait
2281 : Computer Netwark TechriciansQuébec 52 a 9.0 % 11 % L I Quebec
P ‘ ¢ a
2282  User support agents-Ouebec 27 it D0 % 1.3% 8 a Queber
3211 ; Medical Labaratory TechnologistsQuébec 7 0 H.0% 10% g 4 CGuebec
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3212 : Medical Laboratory Technicians and Pathology AssistantsQuébec i) 0 D.0% 0.7 % o 4 Quebec
3213 : Animat Health Technologists and Veterinary TechniciansQuébac 82 0 0.0% 1.5% 1 m Quebes
3219 Other Health Science Technologists and Technicians (Except Dental) Quebaes ] g 0.0% 1.6% & g Queboc
3223 : Dental technologists and technicians and assistants in dental  laborateriesQuébec 3 it 0.0% 0.8% i8] L] Quebee
3233 Auxitiary NursesQuébec 2 g 0% 5% o 0 Guebec
5211 Technicians in public litraries and archives servicesQuébec 14 0 D.0% 1.9 % a 9 Quebec
5212 : Technical Staff of 4 and Art GalleriesQuébec 1 0 0.0 % 44% 4] O Quebec
5221 : Photographers-Quebec 1 i 0.0% 0.9% i g Quebec
5223 : Graphic Design TechniciansQuéber 3 0 0.0 % 0.4 % ] 9 Quebec
5225 : Audio and Video Recording Technicians Quebec Gity a 0 0.0% 05% o 9 Guebec
5226 Other Technical and Coordinating Occupations in Motion Plctures, Quebec Broadeasting and the 4 0 0.0% 0.9% & il Quebeac
Parforming Ars
5241 : Graphic Designers and lustralorsQuébec 8 ki) 0.0% 1.2% & ] Quebec
5254 1 Sports, recreation and fitness program leaders and instruciors 24 il 0.0 % 2.2% 1 &\\\\\% Quebec
05: Supervisors 23 0 0.0% 1.0 % ] 9

Employ Equity Oceupati CategoryM 1 20 0 0% 0.8% o 9 Monteal

Empl it Equity Occup G yQe minus CMAs 3 i D.O% 2.8% ") a9 Qc minus ChAs
06 : Foremen 15 0 0.0% 22% o 9
7202 : Contractors and Supervisors, Electrical Contractors and Telea ications Québec 1 { 0% 1.6% & il Cuebec
;2(355 Conltractors and supervisors in other consiruction rades and in repair and installation services in 14 0 0.0 % 23% @ 4 Quebec
uebes

07: Administrative and Senior Clorical Staff @03 3 03% 08 % 7 &\\\\\%
Employ Equity O tionat CategoryMontreal 51 3 0.4 % 0.7 % 8 &\\\\\& Montreal
Empi Equity Occupational CategoryQe minus ChiAs 52 0 D0% 2.9% 2 &\\\\\% Qe minus CMAS

08: Specialized sales and service personnet 13 it D0% 1.9% 8 a
6321 ChefsQuébec 2 0 0.0% 1.0 % o 0 Quebec
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6322: Cooks Guebec 10 0 0.0% 21% 0 G Quebeac
6332 : Bakers and pasiry sooks Quebes 1 { G0 % 1.6% O g Quebac
09: Skilled workers and artisans &2 1 18% 20% 1 0
7233 1 Sheet metal workers Guebec 5 0 0.0 % 2.6 % 0 0 Quebec
7241 Electricians {except industrial and power system electrictans) Quebec 5 { G0% 1.5% il &} Quebec
7251 : Plumbers CGusber 4 0 00% 21% 0 0 Quebec
7271 : Carpenters Quebec 12 0 0.0 % 35% 0 0 Quebec
7281 Bricklayers Quebec 1 i G0 % 1.7% il ¢} Quebec
7284 : Painters and decorators {except inledor decorators} Guebec B kil 3.0 % 1.3 % 1) a Quebec
7311 Construction mitlarights and industrial mechanics Queben 23 1 4.3 % 1.4 % 4 1 Quebec
7313 Refri icn and Alr Conditfoning Mechanics Suebes 1 0 00% 9.8% i a Quebsc
7381 Printing Press Operators Quebet 1 il 3.0% 0.8% a a Quebec
7384: Other Skilled Trades and Related Ocoupations, n.e.c. Quehec 4 a 0.0% 36% a a Quebec
10 : Office staff 148 0 0.0% 1.0% 1 &\\\\\%

Employment Equity O ional Group dontreal 13 o 0.0 % 0.8% 1 M Montreal

Employ Equity O I Group Qi minus CiiAs 15 { 3.0 % 32% i} 4] Qe minus CMAS

11: Intermediate sales and service personnet 188 0 08.0% 13% 2 &\\\\\%
Employ Equity O tionat Group Montreal 152 0 0.0% 0.8% 1 &\\\\\% Monreal
Empl Equity Occup Group o minus CMAs 36 0 8.0 % 31% 1 M e minus CMAS
12: Skifled Manual Workers 14 it (3.0 % 0.9% 0 S}
Employment Equity O tionat Group Mantreal 14 a 0.0 % 0.8% o 0 Monvesl
13: Other sales and service personnel &4 1] Go% 11% 1 &\\\\\%
Employ it Equity O ional Group dantreal 63 { 0.0% 0.8% 1 &\\\\\% Monsrest
Employ Equity Occupational Group Ge rinus ChiAs ] 0 3.0% 4.5 % 0 g Qe minus CMAS
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Aboriginal
Abaoriginal
Eempl t Equity Occupational Group Location Al employ Rep jonAvailability Differenc Place of recrultment
. e
internal & # % % # #
14: Other manual workers &8 Q 0.0% Q8% 4 Y
Employ Equity O tional Group Konireal 58 0 20% 0.8 % [} b] Montreal
Total 4890 10 0.2% 1.7 %
The total does not necessarily egual the sum of the components dus 1o rounding

Sources: 2011 Nationa! Household Survey and internal employer data
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Date: 2018-01-01

- Uni ité de Montréal

Members of Visible Minorities

Members of Visible Minorities

A

Employ Equity Occupational Group Internal All employ : ilability Differ  Place of recruitment
location # # o, g, # em:e#

01: Senior Management Natinnal 79 3 38%  10.1% 5 &\\\\\& National
02: Middie management and other directors Natonal 303 11 36% 15.0% 45 &\\\\\% National
03: Professionals 2683 244 91%  184% 494 &\\\\\%

111 Auditors and Accountsnis National 8 0 00%  275% 2 &\\\\\% National
1412: Financial and investment analysts National 14 3 214 % 35.4% 5 &\\\\\% National
1114: Other financial agents National 44 8 182% 21.7% 10 &\\\\\% Natioral
1121 Human Resources Professionals National 37 3 831% 141 % 5 &\\\\\\% National
1122: Business Management Consulting Professionals National 46 7 15.2 % 21.6% 10 &\\\\\& Mational
1123: Adverising, marketing and public refations professionals National 78 4 51%  16.9% 13 &\\\\\% National
2111 : Physicists and asironomers National 8 1 200% 225% 1 @ National
2112 Chemists National 5 0% 373% 2 &\\\\\% National
2415: Other Physical Science Professionals Matinnal 18 3 18.7 % 18.3% 3 ¢ Natanal
2121 Biclogists and refated scientific personnet Natonsl 3 1 333 % 17.2% 1 o Natonal
2148: Other engineers, n.e.c. National 4 H 250 % 27.3% 1 G Matonal
2151 Architects Maginnal 1 Y 0% 23.6% 0 ¢ National
2161: Mathematicians, Statisticians and Actuaries National 6 T8 T%  207% 2 &\\\\\% Natonal
21711 17 Analysts and Consultants National 180 38 211 % 31.4% 57 &\\\\\% National
2173 : Engineers and software designers Matioris 1 ° 0% 40.5% il & National
2174: Programmers and inleractive Media Developers National 11 1 9.1% 31.5% 3 &\\\\\% National
2175 . Web Designers and Developers National 2 o .43 % 228% { o Mational
3114 : Veterinarians National 1 o 0.0% 11.3% { & National
3121 Optometriats National 3 o 0.0 % 24.0% 1 &\\\\\% Natonal
3132 Dietitians and Nufritionists National 2 o 0.0% 16.3 % b ] National
3141 ; Audiologists and speech therapists National 1 i 0.0% 8.9% a ¢ National
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Date: 2018-01-01

Members of Visible Minorities

Members of Visible Minorities

Employ Equity Occupational Group Internal All employ : Availability Differ  Place of recruitment
iocation # # " " # encey
3142 | Physictherapists Natinnal 5 0 0.0% 15.4 % 1 &\\\\\% hiational
4011 : Professors and lecturers at university fevel National 1508 118 77% 18.1% 287 &\\\\ L National
4021: Coflegs teachers and other vocational instructons Mational 1 i 0.0 % 13.4 % 0 & Mational
4033 School Information Counseliors National 15 8 70%  147% 17 &\\\\\& National
4112: Lawyars {across Canada) and notaries {in Quebec) National 8 o 0 % 12.5% 1 &\\\\\% National
4151 Psychologisis National 11 1 91 % 85% 1 ) Mational
4163: Economic Development Officers, Markeling Researchers and Consuitants National 19 1 5.3 % 21.9% 4 &\\\\\% National
' st Boi . . ~ . . o 240 . y

4166: Educationat Policy Researchers, Consultants and Program Officers National 453 a7 82%  124% 56 &\\\\\% National
4167 Researchers, Consultants and Program Officers in Recreation, Sports and Filness Natianal 22 3 1386% 6% 2 1 Hational
5111: Libsarians National 64 [ 4%  11.9% 3 &\\\\\& National
5113: Archivists National 3 i 0.0% 6.4% a ¢ hational
5121 Authors, weiters and sditors Nationsl 4 o 0% 10.7% 0 & National
5122: Edifors, copy editors and news managers Mational 1 o 0.0 % 13.2% 0 & Matoral
5131. Producers, directors, choreographers and related occupations National 2 & 0.0% 12.4 % 0 ¢ MNational
04: Semi-pl & and technical staff 336 a2 9.5 % 98% 33 &\\\\\%

2211 : Chamical lechnologists and technicians Cuebec 7 o 0.0% 15.3% 1 &\\\\\% Quebec
2221 : Binlogical technologists and technicians Quehec 42 3 F1% 89 % 3 0 Guebsc
2232 Mechanical Engineering Technologists and Technicians Cuebsc 9 o 0.6% 75% 1 W Guebec
2241 : Electronic and Electrical Engineering Technologists and Technicians Quebec 23 3 13.0% 8.5% 2 1 Quebec
2251 ¢ Archifectural Technolagists and Technicians Quebeac 4 o 0.0% F3% il 4] Gueber
2283 Public Health, Environmental and Occupational Health and Safety nspectors Quebec 2 o 0.0% 4.8% 0 O Quebeo
2281 ; Computer Network Technicians Quebec 52 13 250% 13.1 % 7 8 Quebec
2282; User Support Agents Quebhec 27 4 14.58% 18.2% 5 W Quebec
3211 : Medical Labaratory Techrnologists Quebec 7 1 14.3% 10.6% 1 o Quebec
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Employ Equity Occupational Group Internal All employ Reg Availability Differ  Place of recruitment
iocation # # 9 o, 8 encey
3212 : Medical laboratory technicians and pathology assistants Quebec 26 1 38% 141 % 4 &\\\\\& Quebec
P
3213 Animal Health Technologists and Veterinary Technicians Quebec a2 3 48% 4.7 % 3 0 Quebsc
3219: Other Health Science Technologists and Technicians {except Dentat Qusbec s o 9.0 % 8.3% 4 P Gushec
s (except Denta ‘ o
3223 : Dental technalogists and technicians and assist in denial laborator Quebeac 3 1 333% 19.0% 1 4 Quebes
3233 Auxiiary nurses Quebec 2 1 50.0% 17.1% il 1 Ciuebec
5211 Technicians in Library and Archives Services Quebec 14 o 9.0 % 6.9% t I Quebec
’ ‘ &\\\\%
5212: Technical Ocoupations in Museums and At Gatleries Quebec 1 4 Q0% 50% 0 kil Quebec
5221 Photographers Quebec 1 & 9.0 % 7.7% il g Quebec
5223 : Graphic Design Technicians Quebec 3 i 2.0% 73% 0 9 Quebec
5225 : Audio and Video Recording Technicians Quebec & 1 16.7 % T0% 0 1 Cuebec
5226: Other Tachnical and Coondinating Occupations in Mation Pictures, Ciuebec 4 ki 90% 4.1% i il Quebeac
Broadeasting and the Performing Arts
5241 : Graphic designers and Hustrators Clughec 8 i 00 % 11.2% 1 \\ Quebec
e
5254 Program Leaders and instructors in Recreation, Fitness and Bports Quebec 24 i 4.2 % 8.5 % 2 ] Quebec
s ‘ P ¢ o
95: Supervisors 23 2 87%  146% 3 &\\\\\%
Employ Equity Occupati Group Montreal 20 2 10.0 % 16.7 % 3 W Montreal
B
Empl Equity Occup Group e roinus ChiAs 3 ] 0.0% 0.7 % 0 ] Q¢ minus ChAs
06 : Foremen 15 o 2.0 % 5.0 % 1
7202: Blectrical and Telecommunications Confractors and Supervisors Quebec 1 & 9.0% 85.2% i} g Guebec
7205: Contractors arst Supervisors, Other Construction Trades, Repair and Installation Quebec 14 O 40% 5.0% 1 ] Quebec
Services " ’ &\\\\\&
07: Administrative and Senior Clerical Staff 903 121 13.4% 11.6% 105 18
Employ Equity O tionat Group Maontreal 851 121 14.2% 12.2% 104 17 Montreal
Empl Equity Occug t Group Qe minus ChiAs 52 O H.0% 0.6% 0 O Qeminus CMAS
{8: Specialized sales and service personnet 13 2 15.4 % 17.8% 2 a
6321 Chafs Quebec 2 1 50.0 % 24.5% 0 1 Quebec
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Evployment and Sovlel  Enplol ot Déveleppement
Dpvelopment Cunads skl Lanasdi

Workplace Equity Information Management System - Université de Montréal

Default Workforce Analysis System - Detailed Report
Date: 2018-01-01

Members of Visible Minorities

Members of Visible Minorities

Employ Equity Occupational Group Internal All employ Reg Availability Differ  Place of recruitment
iocation # # Y, 5% # ence,
6322: Cooks Queber 10 1 10.0% 16.4 % 2 i Quebec
-2
$5332 : Bakers and pasiry cooks Quebec 1 g D0 % 18.0% ¢ 9 Quebec
09: Skilled workers and artisans 82 12 19.4 % 3% 2 10
7233 1 Sheet metal workers Guebec 5 1 200% 2.5 % & 1 Quebec
7241 Electricians {except industrial and power system electrictans) Quebec 5 1 2040 % 4.9 % [ 1 Quebec
7251 : Plumbers CGusber 4 1 250% 27 % 5] 1 Quebec
7271 : Carpenters Quebec 12 0 D0% 1.7 % & 0 Quebec
7281 Bricklayers Quebec 1 i D% 37% 3] ¢} Quebec
7284 : Painters and decorators {except inledor decorators} Guebec B kil 0.0 % 6.0 % G a Quebec
7311 Constructinn milarights and industrial mechanics Queben 23 4 39.1% 28% 1 8 Quebec
7313 Refri icn and Alr Conditfoning Mechanics Suebes 1 ) 0.0 % 8.1 % 1] a Quebsc
7381 Printing Press Operators Quebet 1 O 0.0 % 59 % G a Quebec
7384: Other Skilled Trades and Related Ocoupations, n.e.c. Quehec 4 a 0.0 % 23% [ a Quebec
18 : Office staff 145 18 123 % 15.7 % 23 4
ST R R
Empl it Equity O ionat Groy tierstreal 131 18 137 % 17.4% 23 Montresl
ployment Equlty ° ¢ s
Employ Equity O I Group Qi minus CiiAs 15 { 0.0% 0.6% 3] g Qe minus CMAS
11: Intermediate sates and service personnel 188 25 13.3% 18.1% 34 i
o e o
Employ Equity O tionat Group Bontreal 152 25 16.4 % 22.2% 34

W Montresl

Equity Occup Group G minus CAg 36 i 0.0 % 9.5 % 4 g Qe minus CMAs

12: Skiled Manual Workers 14 0 4.0 % 22.7% 3 &\\\\\%
Empl Equity Occug Group Montreal 14 o 00% 227% 3 &\\\\\% Monreal

13: Other sales and service personne! 88 2 28% 22.3% 15 &\\\\\%
Employ it Equity O ional Group dantreal 63 2 32% 24.3% 15 &\\\\\% Monsrest
Employ Equity Occup | Group Qe minus ChiAs & 0 0.0% 1.1 % o 0 Geminus CMAS
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Evployment and Sovlel  Enplol ot Déveleppement

Sevelopnet Dunwda seslal Lanady
Workplace Equity Inf tion Manag t System - Uni ité de Montréal
Default Workforce Analysis System - Detailed Report
Date: 2018-01-01
Members of Visible Minorities
Members of Visible Minorities

Employ Equity Occupational Group Internal All employ Reg Availability Differ  Place of recruitment

location # 2 o % # encey

14: Other manual workers 56 3 54 % 221 % 12 &

i Group Montreal 56 3 54 % 221 % 12 Monireal

Empl t Equity Oceup

oY

ot 4830 475 97%  180% 70 m

The total does not necessarily egual the sum of the components dus 1o rounding.

B

Sources: 2011 Nationa! Household Survey and internal employer data
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Evployment and Sovlel  Enplol ot Déveleppement

Sevelopnet Dunwda seslal Lanady
Workplace Equity Inf tion Manag t System - Uni ité de Montréal
Default Workforce Analysis System - Detailed Report
Date: 2018-01-01
Persons with disabilities
Persons with disabilities
Employ Equity Occupational Group Internal All employ Reg Availability Differ  Place of recruitment
location # # 3, o # enm&

01/02 : Executives Naticnal 382 k] 24% 4.3 % 16 m National
03: Professionals Naticnal 2683 27 10% 3.8% 102 m National
04: Semi-professi and technical staff National 336 2 6.6 % 4.6 % 15 &\\\\\% National
05: Supervisors Naticnal 23 1 4.3 % 13.8% 3 &\\\\\% National
06 : Foremen Naticaal 15 0 0.0% 78% 1 &\\\\\% National
07: Administrative and Senior Clerical Staff National 803 12 13% 3.4 % 3| &\\\\\% National
08: Specialized sales and service personnet Mational 13 0 0.0 % 3.5% ) 1] National
09: Skitled workers and artisans National 82 0 0.0 % 3.8% 2 &\\\\\% Mational
18 : Office staff Naticnal 148 4 27 % 7.0% 10 &\\\\\% National
11: Intermediate sales and service personnel National 188 & 3.2 % 5.6% 11 &\\\\\% National
12: Skitted Manual Workers National 14 0 ¢0% 4.8 % 1 &\\\\\% National
13: Other sales and service personnel Naticrsal &4 2 25% 8.3 % 4 &\\\\\& National
14: Other manual workers National 56 a 0.0% 53% 3 &\\\\\\& National

ot 4890 83 13 % 4.1 % 199 m

The totat does net necessarily equal the sum of the compeonents due io rounding.

Sources: 2012 Canadian Disability Survey and internal employer data
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Evployment and Sovlel  Enplol ot Déveleppement
Dpvelopment Cunads skl Lanasdi

Workplace Equity Information Management System - Université de Montréal

Default Workforce Analysis System - Detailed Report
Date: 2018-01-01

Defauit Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Cccupational Group Perform an analysis by Place of recruitment
01: Senior Management EECG National
02: Middle management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOCG CMA

06 : Foremen CNP Provincial
07: Administrative and Senior Clerical Staff EECG CMA

08: Specialized sales and service personnel CNP Provincial
09: Skilied workers and artisans CNP Provincial
10 : Office staff EEOQG CMA

11: Intermediate sales and service personnel EEQG CMA

12: Skilled Manual Workers EEOQG CMA

13: Other sales and service personnel EECG CMA

14: Other manual workers EECG CMA
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Evployment and Sovlel  Enplol ot Déveleppement
Dpvelopment Cunads skl Lanasdi

Workplace Equity Information Management System - Université de Montréal

Default Workforce Analysis System - Detailed Report
Date: 2018-01-01

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Ccecupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technical staff 05 : CPEME National
Supervisors CPEME National
6. Foremen CPEME National
7.08: Specialized sales and service personnel 09: CPEME National
Skilled workers and craftspeople CPEME National
10 : Clerical staff CPEME National
1111: Intermediate sales and service personnel 12: CPEME National
Skilled manuat workers CPEME National
13: Other sales and service personnel 14; Other CPEME National
manual workers CPEME National

CPEME National

CPEME

CPEME

CPEME

CPEME

CPEME

CPEME
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Evployment and Sovlel  Enplol ot Déveleppement

Sevelopnet Dunwda seslal Lanady
Workpl Equity Inf tion Manag t System - Uni ité de Montréal
Default Workforce Analysis System - Summary Report
Date: 2018-01-01
Women
Women

E Equity Occupational Group All employ Rep A bility Differ

# # % % #
01 Senior Management 79 31 38.2 % 274 % 22 g
02: Middie management and other directors F03 178 8.7 % 38.8% 118 64
03: Professionals 2683 1234 460% 507 % 1360 m
04; Semi-professional and tect staff 336 168 50.0 % 52.7% 177 &\\\\\%
05: Supervisors 23 15 §5.2% 51.8% 12 3
06 : Foremen 18 2 133 % 7.8% 1 4
07: Administrative and Senior Clerical Staff 203 798 B88.4% 81.2% 733 65
08: Speciatized sales and service personnei 13 4 308%  417% 5 &\\\\\%
0%; Skilled workers and artisans 62 0 ¢0% 30% 2 &\\\\\%
10 : Office staff 146 G2 G3.0% 83.0% 92 4
11: Intermediate sales and service personnel 188 01 537%  B34% 119 &\\\\\%
12: Skitled Manual Workers 14 5 357 % 18.4 % 3 2
13: Other sales and service personnel 69 28 377 % 51.7% 36 &\\\\%
14; Other manual workers 56 10 178%  238% 13 &\\\\\%
Total 4840 2664 §4.5 % 861 % 2693 m
The tctal does not necessarily eqgual the sum of the components due to rounding.
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Evployment and Sovlel  Enplol ot Déveleppement

Sevelopnet Dunwda seslal Lanady
Workpl Equity Inf tion Manag t System - Uni ité de Montréal
Default Workforce Analysis System - Summary Report
Date: 2018-01-01
Aboriginal
Aboriginal

Employ Equity Occupati 1 Group Al ploy D i A Differ

# # % % # %
01: Senior Management 78 1 13% 2.9% 2 &\\\\\%
02: Middle management and other directors fsliks 0 00 % 22% 7 &\\\\\%
03: Professionals 2683 5 02% 21% 58 m
04; Semi-professional and technical staff 336 0 08% 1.4 % 5&\\\\\%
05: Supervisors 23 Q 0% 1.0% o Q
06 : Foremen 15 0 0% 2.2% 4] a
07: Administrative and Senior Clericai Staff 03 3 0.3% 0.8% 7 &\\\\\&
08: Specialized sales and service personnel 13 a 0% 14% ¢ g
09: Skilled workers and artisans 62 1 1.6 % 2.0% 1 a9
10 : OHfice staff 146 0 0.0% 1.9 % 1 &\\\\\%
11; Intermediate sales and service personnel 188 b 00% 3% 2 &\\\\\%
12: Skifled Manual Workers 14 0 0.0 % 0.9% 0 9
13: Other sales and service personnel 69 0 00% 1.1 % 1 &\\\\\\%
14: Other manuat workers 56 0 00% 08% 4 g
Total 4840 10 G2 % 1.7 % 82 M
The tatal does not necessarily sgual the sum of the componests due 1o rounding.

Page 20f6

2018-06-13

Canada

007901



Evployment and Sovlel  Enplol ot Déveleppement

Stevelopmert Cunwda weiiat Danady
Workplace Equity Information Manag t System - Université de Montréal
Default Workforce Analysis System - Summary Report
Date: 2018-01-01
Members of Visible Minorities
fembers of Visible Mi
Employ Equity Occupational Group Alf employ Rep ionAvailability Differ

# # % % # o5

{1: Senior Management 74 3 3.8 % 10.1% & M
02: Middie management and other directors felis] 11 36% 15.0% 43 &\\\\\%
03: Professionals 2683 244 9.1 % 18.4% 494 &\\\\\N
04: Semi-professional and technical staff 336 32 $5% 9.8 % 33 &\\\\\%
05: Supervisors 23 2 87%  ME% 3 &\\\\%
06 : Foremen 15 o 0.0 % 50% 1 &\\\\\%

07: Administrative and Senior Clerical Staff 203 121 134 % 116 % 105 18
08: Specialized sales and service personnel 13 2 154 % 17.8% 2 g
09: Skilled workers and artisans 82 12 18.4 % 3% 2 19

10 OMice staff 148 18 123%  1B7% 23 &\\\\\%
11: Intermediate sales and service personnel 188 25 133% 1% 34 &\\\\\%
12; Skitled Manual Workers 14 o 00%  227% 3 &\\\\\%
13: Other sales and service personnet 89 2 29%  223% 15 &\\\\\%
14: Other manual workers 56 3 54%  221% 12 &\\\\\&

Total 4690 475 a7 % 16.0 % 780 M

The tatal does not necessarily sgual the sum of the componests due 1o rounding.

Page 30f B Lea
20160615 Canada

007902



Evployment and Sovlel  Enplol ot Déveleppement

Dsvslopment Sunada st Danad
Workplace Equity Inf tion Manag t System - Uni ité de Montréal
Default Workforce Analysis System - Summary Report
Date: 2018-01-01
Persons with disabilities
Persons with disabilities

Employment Equity Occupational Group Al empl » Hability Diffor

# 4 % o # encey
1102 : Executives 382 E] 24 % 4.3% 18 m
03: Professionals 2883 27 1.0 % 38% 102 &\\\\\%
94: Semi-professional and tech i staff 338 2 0.6 % 4.68% 15m
05: Supervisors 23 1 43% 13.9% 3 &\\\\\%
06 ; Foremen 15 0 0.0 % 78% 1 &\\\\%
07: Administrative and Senior Clerical Staff 803 12 1.3% 34% 31 &\\\\\%
08: Specialized sales and service personnel 13 o 3.0% 3.5 % o ]
09: Skilled workers and artisans 62 0 0.0% 38% 2 m
10 : Office staff 146 4 27% 70% 10 &\\\\\%
11: Intermediate sales and service personniel 188 8 32% 5.6% 11 &\\\\\\%
12: Skilled Manual Workers 14 0 0.0 % 4.8% 1 &\\\\\%
13: Other sales and service personnet 68 2 29% 53% 4 &\\\\\%
14: Other manual workers 56 0 0.0% 5.3 % 3 &\\\\\\&
Total 4830 &3 1.3 % 4.1 %

The total does not necessarily equal the sum of the companents due 1o rounding.
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Evployment and Sovlel  Enplol ot Déveleppement
Dpvelopment Cunads skl Lanasdi

Workplace Equity Information Management System - Université de Montréal

Default Workforce Analysis System - Summary Report
Date: 2018-01-01

Defauit Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Cccupational Group Perform an analysis by Place of recruitment
01: Senior Management EECG National
02: Middle management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOCG CMA

06 : Foremen CNP Provincial
07: Administrative and Senior Clerical Staff EECG CMA

08: Specialized sales and service personnel CNP Provincial
09: Skilied workers and artisans CNP Provincial
10 : Office staff EEOQG CMA

11: Intermediate sales and service personnel EEQG CMA

12: Skilled Manual Workers EEOQG CMA

13: Other sales and service personnel EECG CMA

14: Other manual workers EECG CMA

Page 5 of 6 Lea
20160615 Canada

007904



Evployment and Sovlel  Enplol ot Déveleppement
Dpvelopment Cunads skl Lanasdi

Workplace Equity Information Management System - Université de Montréal

Default Workforce Analysis System - Summary Report
Date: 2018-01-01

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Ccecupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technical staff 05 : CPEME National
Supervisors CPEME National
6. Foremen CPEME National
7.08: Specialized sales and service personnel 09: CPEME National
Skilled workers and craftspeople CPEME National
10 : Clerical staff CPEME National
1111: Intermediate sales and service personnel 12: CPEME National
Skilled manuat workers CPEME National
13: Other sales and service personnel 14; Other CPEME National
manual workers CPEME National

CPEME National

CPEME

CPEME

CPEME

CPEME

CPEME

CPEME
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
University of Montreal

2018-07-18 |

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
' 28

All Employees

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey

Data from Subseguent/Current Workforce Analysis
2018

All Employees

Page 1 of 38

007906



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
University of Montreal |

2018-07-18

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
01 8

2

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availabiity®

01  |Senior Managers 76 1
02  |Middle & Other Managers 280 1
03 |Professionals 2.395 4
04 {Semi-Professionals & Technicians 351 0
05 |Supervisors 24 0
06  |Supervisors: Crafts & Trades 16 0
07 |Administrative & Senior Clerical Personnel 905 4
08 |Skilled Sales & Service Personnel 13 0
09 {Skilled Crafts & Trades Workers 63 i
10 |Clerical Personnel 134 1
11 |Intermediate Sales & Service Personnel 194 0
12 {Semi-Skilled Manual Workers 13 0
13 |Other Sales & Service Personnel 77 0
14 |Other Manual Workers 55 0
Total 4,596 2

* Source:

2011 National Household Survey

Table 6: Aboriginal Peoples

Al Employees
[ Representation | _Availabiity*_|
...
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
University of Montreal |

2018-07-18

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
--

All Employees

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis
All Employees Members of Visible Minorities

-
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
University of Montreal |

2018-07-18

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
01 8

2

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

01/02 Managers 356
03 {Professionals 2,395
04  |Semi-Professionals & Technicians 351 0
05 |Supervisors 24 0
06 |Supervisors: Crafts & Trades 16 0
07 |Administrative & Senior Clerical Personnel 905 8
08 |Skilled Sales & Service Personnel 13 0
09 {Skilled Crafts & Trades Workers 63 0
10 |Clerical Personnel 134 4
11 |Intermediate Sales & Service Personnel 194 3
12 {Semi-Skilled Manual Workers 13 0
13 |Other Sales & Service Personnel 77 0
14 |Other Manual Workers 55 0
Total 4,596 4|

2012 Canadian Survey on Disability

Subsequent/Current Workforce Analysis
All Employees
[ Representation | _Availability*
& & | %
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of Montreal
2018-07-18

Start Date of Flow Data End Date of Elow Data
01 28

Data from Form 4 - Employees Data from Form 5 - Emplovees

Promoted

Data from Eorm 6 - Emplovees

Hired 1erminated

Table 1: Women Table 5;: Women
Eull-time / National | Part-time / National Full-time / National | Part-time / National
All All Al All AH
Momen Momen Momen Momen
Emplovees Employees Employees
Promoted P Promated i Terminated

g

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

@"‘»Ww

D D S N D D o8 o
S b o B oth & e on oy D
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of Montreal
2018-07-18

Start Date of Flow Data End Date of Elow Data
8

2

Data from Form 4 - Employees

Data from Form 5 - Emplovees
Promoted

Data from Eorm 6 - Emplovees

Hired 1erminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

Table 1: Aboriginal Peoples

ull-time / National | Part-time / National

B
Al Aboriginal Al Abuoriginal
el ted

Employees Peoples Employees Peoples
Terminal Terminated | Terminated | Terminated

0

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

o

oD D
T o0 o o o Do D

R e e ]
A D e
=

-
f~]
.
=

o

=

e O D D b O b g3 b 3 O3 gF 2D O
i 2D D D D D O D D D n D e 0D 0D
Sl & & 0 © o D 25 o D s D n O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of Montreal
2018-07-18

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees
Hired

Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Promoted Terminated

Persons with
Disahilities

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

oD D
Do o DD =

b S —
Be

D e D CD LW D D L D O OB La e D

AL e 0D 0D e O3 0D ee OB O3 DD SR D 0D

Wch — & 5 & B o 5 o D e s o o

==
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
University of Montreal
2018-07-18

Start Date of Flow Data End Date of Elow Data

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Table 4: Members of Visible Minorities ‘Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Eull-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National
All All

Senior Managers 3
02 [Middie & Other Managers 43
03 |Professionals 457
04 [Semi-Professionals & Technicians 29
05 |Supervisors 6

06 |Supervisors: Crafts & Trades 6
07 | Administrative & Senior Clerical Personnel 150

D

P03 0D ees wes OB OB L D O ees DD O3

0

0

0

2 1
08 [Skilled Sales & Service Personnel 3 0 0 0 1
09 [Skilled Crafts & Trades Workers 9 2 0 0 0
10 |Clerical Personnel 16 2 5 1 5
11 {Intermediate Sales & Service Personnel 36 6 2 1 4

12 [Semi-Skilled Manual Workers i 0 0 0

131Other Sales & Service Personnel 7 i 0 0

14 |Other Manual Workers 15 3 0 1 0

Total 783
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Federal Contractors Program Achievement Report

Part 3: Goals
Eniversity of Montreal
2818-07-18

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
f From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

Wﬁﬁi&ﬁ

- ) Turnover (Replacement ot
*i’»m&mﬂ Eoplovees) gw@m; o L Projected
M Mr 3 y@g&@g&m Prosent Gap kﬁ“? b Reprosemtation in 3
Yeary ? Nears
20150128 Annnally : 3 2050128 4 24HE 2018
Nears Ym& Noars

“-“ % '“ -

Senior Managers 13% 0 22 0.400% -1 27, 4“ I3 28,‘)" b 2‘2,‘)"’
02 Middle & Other Managers "8(‘1 2.7% 0 0 162 1,0% U =53 0 38.9% 33 3 57.9% 57.9%
03 [Professionals 2,395 3.9% { 4] 1,110 0.0% 0 2 @ 50.6% =102 -142 46.3% 46.3%%
04 FSemi-Professionals & Tech 351 ~1a% G 16.9% i 4] 173 (X [i] 13 L] 32.9% -13 -13 49.3% 49.3%
05 2 -1.4% {1 29.8% 0 i 13 {10% [ -1 8 30.8% i 1 54.2% 54.2%
a6 16 -2 1% 0 38.7% 0 1] 2 008 0 -1 3] 7.8% 1 1 12.5% 12.5%
07 [ Administrative & Sr Clerical 905 “0.1% 0 18.4% 0 0 $14 0.01% 0 ~&3 0 §0.8% 83 83 89.9% 89.9%
08 [Skilled Sales & Service i3 0.0% i} 30.8% 0 ] 4 {10% 0 2 0 43.1% -2 -2 30.8% 30.8%
09 1Skilted Crafis & Trades 63 -0.5% ( 4] 1] t 0.0% 0 1 4] 3.2% -1 -1 L6% L6%
10 [Clerical Personned 134 2.9% 0 4 86 [iREN 4] -2 & 62,54 2 2 64,2%; 64.2%
11 Hntermediate Sales & Service 194 ~10% 0 0 i1 0% 0 1y 1] 61.8% -6 ~10 56.7% 36.7%
12 [Semi-Skilled Manual 13 2.5% {3 0 3 0% 4] -3 3] 18.4% 3 3 38.5% 38.5%
13 [Other Sales & Service 77 -3.6% i 4] 3 0.0 ] 8 4] 3% -8 -8 40.3% 40.3%
14 [Other Manual Workers 55 4.6% i 0 i 4 {1.0% [ 9 3] 23.8% -9 -4 7.3% 7.3%
Total 4.596 2.1% 0 18.0% 0 1] 2,537 .05 0 0 i 35.2% O 3 S32% 53.2%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

Table 2: Women
Comments
----

01 [Senior Managers 0

02 Middle & Other Managers 0 ﬁ.ﬂ Q f}‘ﬁ

03 IProfessioncls . o . ...
04 FSemi-Professionals & Tech 3 0.0 10 00

03 Supervisors i 00 0 0.4

06 : Crafis & Trades v 0.0 0 0.0

07 [Administrative & S Clerical 0 0.0 9 4.0

08 [Skilled Sales & Service a 0.0 0 041

09 [Skilted Crafts & Trades b 0.0 0 04

10 [Clerical Personned 0 0.0 0 9.0

11 Hntermediate Sales & Service 1 0.0 0 04

12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service i 0.0 7 09 007914
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Eniversity of Montreal
2818-07-18

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

Aborisinat Peaples

. . 3¥m{§ﬁm
‘fm%m&‘&%} gfwx&eﬁ % o Pront Projected
MM% y@g&@g&m Prosent Gap kﬁ“? b Reprosemtation in 3
Hears Years
2015-01-28 ey | 0 ‘M"z 2015-01-28 e} ﬁm 2018 2088
Nears Ym& Noars

“-“ % '“ -

Senior Managers 1.3% 0 I 040% 1 P ‘)“ ~1 1.3% 13%

02 Middle & Other Managers "8(‘1 2.7% 0 0 1 1,0% U 3 0 2.2% -5 0.4% 0.4%
03 [Professionals 2395 3.9% i € 4 0% 4] 44 4] 2.8 -44 -44 0.2% £.2%%
04 FSemi-Professionals & Tech 351 ~1a% G 16.9% i 0 4] (X ¢} 3 il 4% -5 -5 £.0% RIS
05 2 -1.4% {1 29.8% 0 i (4] {10% &} {1 3] 0.8% ¢ (4] 0.0% 0.0%
06 16 ~2.1% 0 38.7% 0 1] 1] 008 0 0 3] 2.2% & i} (0.0% 0L0%
07 [Administrative & Sr Clerical 905 “0.1% 0 18.4% 0 0 4 0.01% 0 2 4] (0.7% ~2 -2 0.4% 0.4%
08 [Skilled Sales & Service i3 1,0% {1 30.8% 0 4] (&} {10% [ {¥ 3] 2.0% ¢ g 4.0% 6.0%
09 1Skilted Crafis & Trades 63 -0.5% ( 4] 1] t 0.0% 0 0 4] i {4 i} La% 1.6%
10 [Clerical Personned 134 2.9% 0 4 I [iREN 0 O ] €.8% {t ] 0.7% 0.7%
11 Hntermediate Sales & Service 194 “1.0% 0 0 4] 1.0% 0 2 4] (0.99% -2 -2 0.0% (1.0%
12 |Semi-Skilled Manual 13 2.5% {3 & 1 0% 0 & 3] G.9% { 4] .0 0.0%
13 [Other Sales & Service 77 -3.6% i 4] ] 0.0 [t} i 4] 0.8% -1 -1 .0% 131329
14 1Other Manual Workers 55 4.6% ) 0 ] 4] {1.0% 8] { 0 0.8% 0 4] 0.0% 0.0%
Total 4.596 2.1% 0 18.0% 0 1] 12 .05 0 62 i 1.6% 62 62 .3% 0.3%%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

01 [Senior Managers 0 0.0 0 4.0
02 Middle & Other Managers 0 0.0 0 04
03 IProfessioncls . o . ...
04 FSemi-Professionals & Tech 0 0.0 3 00
03 Supervisors i 00 0 0.4
06 : Crafis & Trades v 0.0 0 0.0
07 [Administrative & S Clerical 0 0.0 0 4.0
08 [Skilled Sales & Service a 0.0 0 041
09 [Skilted Crafts & Trades b 0.0 0 04
10 [Clerical Personned 0 0.0 0 9.0
11 Hntermediate Sales & Service 0 0.0 0 04
12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09

007916
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Eniversity of Montreal
2818-07-18

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Tabie 5: Persons with Disabilities
Lirst/Previous Short-ferm Goals

Persons with Disabilities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20150128 Annnally : : 2050128 4 24HE 2018
Nears Ym& Noars

“-“ % '“ -

13.2% 00%

2iManagers 4 3% »? »? 2 “% 2,2"

03 [Professionals 2.393 A9% (? 37.6% 0 [ 21 {10% U T 0 38% Rt =70 0.9%, 0.9%
04 [Semi-Professionals & Tech 351 -1.4% [ 16.9% 1 0 ] 0% 0 16 @ 4.6% -16 -16 06.0% (L%
05 FSupervisors 24 ~1.4% O 29.8% i 4] i LIREN [¢] 3 i 13.9% -3 -3 4% By
06 [Supery Crafts & Trades 16 -214% i 38.7% 0 i & 1L O% { 1 0 T8 - -1 0.0% 0.0%
07 [ Administrative & Sr Clerical 905 ~0.1% o 18.4% 34% 23 -23 (L9% 0.9%
08 ISkilfed Sales & Service 13 0.0% ¢ 30.8% 3.5% 0 b} 0.0% 0.0%

{1 0%

09 [Skilled Crafts & Trades 63 ~(1.5% 0 20.8% ) i 2 -2 -2 0.0% 0.0%
10 HWlerical Personnel 134 2.9% O 23.6% 1] 1] 4 .08 0 N 4] -3 -3 3.00% 340G
11 Hatermediate Sales & Service 104 BIRAS ¢ 17.8% iy 4] 3 LRt 0 8 i} ~8 -8 1.5% 1.5%
12 |Semi-Skilled Manuat i3 2.5% 0 1] 4] {10% ¢} i 3] -1 -1 0.0% 0.0%
13 [Other Sales & Service 77 -3.6% 4 4] 1] 0.0% 0 s 4] -3 -3 0.9 0.0%
14 [Other Manual Workers 55 0.6% i 4 0 0.0 0 3 -3 -3 0.0% (131529
Total 4,596 2.1% {1.0% ! -144 ~144 1.0% 1.0%

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

‘Fabie 6; Persons with Disabilities
Comments
_---

0102 Managers
03 [Professionals
04 [Semi-Professionals & Tech
03 | Supervisors
06 [Supervisors: Crafts & Trades
07 [ Administrative & Sr Clerieal
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne!
i1 Hntermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 1Other Manual Workers
Total

007918
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Part 3: Goals
Eniversity of Montreal
2818-07-18

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
H H it X ; ale 2 x O - . N ) Y (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Hniry] Workforce [Workforce! Q) - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20150128 Annnally : : 2050128 4 24HE 2018
Nears Ym& Noars

“-“ % '“ -

Senior Managers 1.3% 0 I 040% 7 E(k 1% ~';" »? 1,3’% IYR"
02 Middle & Other Managers "8(‘1 2.7% 0 1] 10 1,0% () 32 €) 15.0% ~32 -32 3.06% 3.6%
03 [Professionals 2395 3.9% 1 & 213 0% [ 228 & F8.4% -228 =228 8.9% 8.9%
04 FSemi-Professionals & Tech 351 ~14% G 16.9% { 4] 36 04125 0 -1 ] 1% { 10.3% 10.3%
05 2 -1.4% {1 29.8% 0 i 2 {10% &} 2 3] 16.7% -2 -2 8.3%, 8.3%
06 16 ~2.1% 0 38.7% 0 1] 1 008 0 0 3] 309 & i} 6.3% 6.3%%
07 [Administrative & Sr Clerical 905 “0.1% 0 18.4% 0 0 95 0.0% 0 15 4] 12.2% <15 15 160.5% 10.5%
08 [Skilled Sales & Service i3 1,0% {1 30.8% 0 4] 3 {10% [ -1 3] 17.2% i I 23 1% 23 1%
09 [ Skalted Crafts & Trades 63 -0.5% ( 4] 1] 13 0.0% 0 -1 ] 3.4% 1 1t 20.6%
10 [Clerical Personned 134 2.9% it 4 13 DA 0 10 & 17.4% «1{F <10 9.7%
11 Hntermediate Sales & Service 194 “1.0% 0 0 21 1.0% 0 22 0 22.2% <22 <22 10.8% 10.8%
12 [Semi-Skilled Manual 13 2.5% {3 & 1 0% 0 3 3] 22.7% -3 -3 0.0% 0.0%
13 [Other Sales & Service 77 -3.6% i 4] t 0.0 [t} 18 4] 24.3% -1¥ -18 13% £.3%
14 [Other Manual Workers 55 4.6% i 0 i 4] {1.0% [ 12 3] 22.4% -12 -12 0.0% 0.0%
Total 4.596 2.1% 0 18.0% 0 1] 409 .05 0 336 i 16.2% -336 -336 8.9% 8.9%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

’kimimfs of Visible Minorities
| Shortterm Goals | Longterm Goals Comments
-

01 [Senior Managers 0 0.0 0

02 Middle & Other Managers 1 0.0 0 f}‘ﬁ

03 IProfessioncls . o . ...
04 FSemi-Professionals & Tech 0 0.0 3 00

03 Supervisors i 00 0 0.4

06 : Crafis & Trades v 0.0 0 0.0

07 [Administrative & S Clerical 0 0.0 0 4.0

08 [Skilled Sales & Service a 0.0 0 041

09 [Skilted Crafts & Trades b 0.0 0 04

10 [Clerical Personned 0 0.0 0 9.0

11 Hntermediate Sales & Service 0 0.0 0 04

12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09

007920
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Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

- ) Turnover (Replacement ot
Terminated Emplisers) W Wﬁﬁ
MM% y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears ? m Years
2018-01-01 ey | 0 ‘M"z 2018-01-01 e} 2018 2021
Nears Ym& Noars

“-“ % '““-

01 [Senior Managers 79 1.3% 10.3% 4‘) 0 31 0400 0 ~10 ’” A% l('? m 3‘) 2%

02 Middle & Other Managers 303 2.7% (? 16.1% 0 0 178 1,0% 0 Eay 38.9% 60 60 58.7%

03 [Professionals 2,683 3.9% 17.6% 17.6% 1,417 1,731 1,234 [7.6% 652 937 50.7% -126 -71 46.0%

04 FSemi-Professionals & Tech 336 ~1.4% 16.9% 0 4] 168 (X [i] 9 32.7% B -§ 0%

05 23 -1.4% {1 29.8% 0 i 15 {10% &} -3 31.8% 3 3 H3.2%, [ 7%

a6 s ~2.1% 38.7% 0 1] 2 008 0 -1 7.8% 1 1 13.3% 13.3%

07 [ Administrative & Sr Clerical 903 1% 0 0 TO8 B4 [i] -65 §1.2% 65 65 R&.4%; 88.4%,

08 [Skilled Sales & Service i3 3.0% { ¥ 4 {10% [ 1 41.7% -1 -1 30.8% 30.8%

09 1Skilted Crafis & Trades 62 -0.5% 349 30 i} 20.8% 0 2 3.0% -2 B 0.0% 1.9%

10 [Clerical Personned 146 2.9% iy U 92 LRt 0 O 63.6% it o 63.40%

11 Hntermediate Sales & Service IRY “1.0% 0 1] i1 1.0% 0 18 63.4% -18 ~18

12 [Semi-Skilled Manual 14 2.5% {3 4] 3 0% 4] -2 18.4% 2 2 T8%

13 [Other Sales & Service 69 -3.6% 65 S& 26 3E5% 23 31 51.7% -1} -2 AR A,

14 [Other Manual Workers 56 4.6% 21 22 0 12.6% 4 b 23.8% -3 -3 19.3%
Total 4.890 2.1% 0 18.0% 0 1] 2,604 .05 0 30 35.1% -3 =30 54.5%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

Senior Managers ' ~ e OO
02 | Middle & Other Munagers | « .

04 |Semi-Professionals & Tech 0 .-
05 |Supervisors A« .
06 | Supervisors: Crafis & Trades : ...
07 | Administrative & St Clerical ). .-
08 [Skilled Sales & Service
09 [Skitted Crafts & Trades . .
10 [Clerical Personnel ' : -
i1 Hitermediate Sales & Serviee | £ }
12 Semi-Skilled Manual - : .
13 [Other Sales & Service

14 [Other Manual Workers 007922
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Eniversity of Montreal
2818-07-18

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

. 3¥m{§ﬁm
- Turnover (Replacementof, | g izm ™
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20180101 Annnally : : 2018-08-81 4 248 2021
Nears Ym& Noars

“-“ % '““-_

Senior Managers 1.3% 23" 1 HL3% 1 2.9% -1 n 13.“ 3.4“
02 Middle & Other Managers .!03 2.7% 146 171 0 16.1% () 7 223% -7 -3 (0.0% 1.2%
03 [Professionals 2,683 3.9% 17.6% 1417 1,731 3 F7.6% 3 &1 2.1% -51 =25 0.2% 1.37%
04 FSemi-Professionals & Tech 336 ~1A4% 16.9% {7y 156 @ 16.94% 4] 3 1.4% -5 -3 (.4% .6%
05 23 -1.4% {1 29.8% 0 i (4] {10% &} {1 1.0% ¢ (4] 0.0% 0.0%
a6 15 -2 1% 0 38.7% 0 1] 1] 008 0 0 2.2% & i} (0.0% 0L0%
07 [ Administrative & Sr Clerical 903 “0.1% -3 18.4% 49% 493 3 18.4% 2 6 0.8% -4 =2 0.3% 0.6%
08 [Skilled Sales & Service i3 3.0% 0 4] (4 {10% 0 i} 1.9% ¢ 4 4.0% 0.0%
09 1Skilted Crafis & Trades 62 -0.5% 4] 1] t 0.0% 0 0 240 {4 i} La% 1.6%
10 [Clerical Personned 146 2.9% 103 [314] 0 23.6% 4] 2 1L.0% -1 -1 0.0% 0.6%
11 Hntermediate Sales & Service IRY “1.0% 100 94 4} 17.8% ¢ 2 1.3% -2 -1 (.0% (1.5%
12 [Semi-Skilled Manual 14 2.5% 4 4] 1] 0.0% 0 O 0.9% & i} 0.0 0.0%
13 [Other Sales & Service 69 -3.6% 65 S& @ 3E5% ¢ 1 1.1% -1 ] £.0% £.H%
14 [Other Manual Workers 56 4.6% i 0 i 4] {1.0% [ { (.8% O (4] 0.0%, 0.0%
Total 4.890 2.1% 0 18.0% 0 1] 10 .05 0 73 17% <73 ~73 0.2% 0.2%%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 12: Aboriginal Peoples
Sendor Managers
02 [Middle & Other Managers

Comments
03 {Professionals

04 |Semi-Professionals & Tech : e
05 {Supervisors : .- _____ _ ___ _ _ _ _ _ _ _ _ _ __ @ @ @ @ @ @ @
06 | Supervisors: Crafis & Trades | { » ...
07 | Adminiswative & Sr Clerical | E L
0% |Skilled Sales & Service 0 6ef
09 |Skilled Crafts & Trades | 0 BOL
10 |Clerical Personnel ' £ ...
11 nermediate Sales & Service | 2 .
12 [Semi-Skilled Manual 0 -
13 [Other Sales & Service 007924

j4 HOther Manual Workers
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Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
f From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 13: Persons with Disabilities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Persons with Disabilities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g izm ™
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20180101 Annnally : : 2018-08-81 4 248 2021
Nears Ym& Noars

“-“ % '““-
R

2 Managers 13.2% E?4 9 13.2% 4 »,7 »5 2v4” 3.0"
03 [Professionals 2,683 314 17.6% 1417 1.73 27 17.6% 14 ]{)i 6(» -75 W33 1.0% 2.6%
04 [Semi-Professionals & Tech 336 -14 16.9% 170 136 2 16.9% 1 14 7 -13 -7 0.6% 2.5%
05 Supervisors 23 -1 29.8% 24 20 { 29.8% 1 3 3 -2 0 4.3% 13.6%
06 [Supery Crafts & Trades is -1 38.7% 17 16 ] 38.7% 0 I i -1 0 0.0% 7.1
07 [ Administrative & Sr Clerical 903 -3 18.4% 498 495 12 18.4% 7 26 17 -19 - 1.3% 2.4%
08 ISkilfed Sales & Service 13 ¢ 30.8% 2 12 0 30.8%, 0 0 4] 3.5 0 0 0.0% 0.0%
09 [Skilled Crafts & Trades 62 ~1 20.8% 39 3R ] 2L.8% 4] 2 t 3.8% -2 -1 3.0%

10 HWlerical Personnel t46 13 23.6% 23.6% 103 it 4 23.6% 3 1 8 RGN -6 -2 27%

11 Hatermediate Sales & Service 188 -6 17.8% 17.8% 100 94 6 17.8% 3 7 5 5.6% -3 -2 3.2% 4.4%

12 [Semi-Skilled Manual i4 [ 7 i} 14.8% ¢ 1 0 4.8% -1 B 0.0% (0.0%

13 [Other Sales & Service Hh 63 38 2 31.3% 2 4 4 6.3% -2 0 2.9% 6.3%

14 1Other Manual Workers 56 21 22 1] 12.6% 18] 3 5.3% -3 -2 £.0% 8%
Total 4,890 i {1.0% 4.1% -137 -137 1.3% 1.3%

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Table 14: Persons with Disabilities
Comments
Z %

05 |Supervisors N L
06 {Supervisors: Crafis & Trades | : .- _ _ ___ __ _ _ _ _ __ ___ _ __ __ _ _ _ _ __ _ __ __ ___ _ __ ___ _ _ __
07 |Administrative & Sr Clerical | 3. @
08 |Skilled Sales & Service 4 » 0y
0 Sl Crats & Trades | ». ., ... ... .. = __=_=~=Z=Z >9»6BnBn»~n»~n6o656@ @@
10 Clerical Personnel . = ___ ______ ___ ___ ___________ ___ _______________
11 [Intermediate Sates & Service | 5. s
12 |Semi-Skilled Manuaf ' - -
13 |Other Salos & Service : -
14 |Othor Mamoal Workors ‘ " s
Total

01702 Munagers
03 [Professionals
04 [Semi-Professionals & Tech

007926
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Part 3: Goals
Eniversity of Montreal
2818-07-18

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g izm ™
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20180101 Annnally : : 2018-08-81 4 248 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers 1.3% 23" 3 10.3% m P% ~5 »} ;vg“

02 Middle & Other Managers .!03 2.7% 146 171 1t 16.1% 5 3 15.0% -34 -17 3.6%

03 [Professionals 2,683 3.9% 17.6% 1417 1,751 244 17.6% 129 436 18.4% -250 -H17 9.1%

04 FSemi-Professionals & Tech 336 ~1.4% 16.9% {7y 156 32 16.94% 16 16 G9.8% -1 -1 9.5%

05 23 -1.4% -1 29.8% 21 20 2 29.8% 2 3 H4.6% -1 1} 8. 7%

06 Crafts & Trades 15 ~2.1% -1 IT% 17 6 0 38.7% 0 1 R -1 0 0.0%

07 [ Administrative & Sr Clerical 903 “0.1% 0 18.4% 0 0 12t 0.01% 0 ~16 11.6% 6 16 13.4%

08 [Skilled Sales & Service i3 3.0% { 4] 2 {10% [ {F 17.8% ¢ g 15.4%

09 1Skilted Crafis & Trades 62 -0.5% 4] 1] 12 0.0% 0 Bt 3.0% 10 10 19.4%

10 [Clerical Personned 146 2.9% 103 314 18 23.6% 13 20 157 -5 -2 12.3%

11 Hntermediate Sales & Service IRY “1.0% 100 94 25 17.8% 3 21 i8.1% B -4 13.3% 15, 0“

12 [Semi-Skilled Manual 14 2.5% 14.8% 3 22.7% -3 -1 0.0% 13.3%

13 [Other Sales & Service 69 -3.6% : 3E5% 2 14 22.3% -13 -1 2.9% 210%

14 [Other Manual Workers 56 4.6% 21 22 12.6% 1 11 22.4% -4 -6 3A4% 12.3%
Total 4.890 2.1% 0 18.0% 0 1] 47 .05 0 307 16.0% =307 =307 9.7% Q7%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Fable 16: Members of Visible Minorities

Mewbers of Visible Minoritics
| Sborterm Goals | Lonpform Goals | Comments

01" [Senior Magers ' . g -
02 |Middle & Other Managers S
03| Professionals w0
04 [Semi-Professionals & Tech i §
05 |Supervisors ( .- _ __ __ _ _ _ _ _ _ _ _ __ @ @ @ @ @ @ @ @ @ @ @ @ @
06 {Supervisors: Crafts & Trades | 54 , 3
07 | Adminiswative & Sr Clerical | : L
0% |Skilled Sales & Service 0 6ef
09 [skiled Crats & Tades | ! o
10 |Clerical Personnel ' 57 ...
11 nermediate Sales & Service | : sy OO0 ]
12 |Semi-Skilled Manual 223 .=
i;‘% Other Sales & Service ? 007927
j4 HOther Manual Workers
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_ Federal Contracters Program Achievement Report
Part 4: Results - Women

PA B C D E F G H 1 J K L M N O P Q R 8 T u v w X Y
Part Part 1: Pare 2t Pari 21 Part 22
34 AERE] s =K Parg 2: Flow N Qely . < Fast 2 Flow § Vo td Co
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbaal TR ygawm Low Bl bt TP feirewel oo R o Dot “lusretsol o vex
: x 104 B 100 X et 5 ¥ HK Data Analysis L Hud Dty Anabysis P L
Anulysis Analysis Anglysis ’ Agwalvgis M Asalvsis

Employment Equity Vo

Hires

Temmat}mts

Occupational Group v = =
s apis g
ErECE e e e B o
) 2015 76 22 289 274 21 H 5.6
01 §Senior Managers - < -
208 79 3 392 270 2 19 1483 6 3 3.3 2 2 17 10 588 5 p 8 A 37.5 2 i
» Middle & Other 2015 280 162 519 389 109 33 148.7
| Managers 2018 303 P78 38.7 38.9 153 4] 151.0 46 20 63,2 I8 12 80 43 338 4 -3 47 30 63,8 27 3
. . 2015 2,393 1,110 46.3 50.6 1,212 -102 91.6
3 | Professionals - - : : o 5 ;
2018 2.683 1,234 46.0 507 1,360 ~126 9.7 534 267 482 281 -14 404 208 318 187 21 447 213 48.1 207 8
04 Semi-Professionals & | 2015 ERS E73 49.3 52.9 186 -13 93.2
| Technicians 2018 336 68 50.0 52.7 177 -9 Q4.9 43 26 37.8 24 2 138 il 76.8 63 38 38 34 586 29 3
el . 2015 24 13 54.2 SR 12 i 1065
05 {Supervisors : - : -
218 23 15 632 1.8 12 3 1239 6 4 66,7 3 t 3 3 600 3 4] 7 4 371 4 0
06 Supervisors: Crafis & | 2015 16 2 12.5 7.8 i i 160.3
Trades 2048 ) 2 133 78 1 1 170.9 6 1 16.7 O 1 0 0 40 0 0 6 0 0.0 -1
Part 2; Flowe E+Dx Part 3 E-x Part 31 0 E Part 3 Clog EeKx Pared i
s sansres: Data Analysis Fo Cioats £00 Goas £ TRAME P Goab b Goals 1F MR
d 4 { { { { { ¥ 4 4 4
e Eatraon
Flow Data Short-term Goals Long-term Goals
Women { omments

- —
m}ﬁs Tercent ot Fercent of
fomal M Lol M

Perventof Peyeent of
Lol Mot Linal Mol

2018 13 13
(1 | Senior Managers
2021 15 15
0 Middle & Other 2018 79 73
Managery 2021 74 73
2018 St 475
03 | Professionals . >
2021 S 475
04 Sermi-Professionals & | 2018 125 132
Technicians 24121 125 132
2018 4 7
03 | Supervisors :
2021 4 7
Supervisors: Crafts & | 2018 1] ]
06
Trades 2021 0 I

0.9
0.0
4.0
0.0
0.0
5.0
0.0
0.0
.0
L0
0.0
0.0

0.0 0.0
0.0 04}
0.0 0.0
0.0 0.0
0.0 0.0
50.0 185.9
0.0
0.0 X
0.0 04
0.0 0.0
0.6 0.0
0.4 0.4
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University of Montreal
2018-07-18
PA B C D E F G H 1 J K L M N O P Q R 8 T u VoW & X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Hires Terminations
- v
Enpirees
% BEE
o7 Administrative & 20435 945 814 899 80.8 T3t 83 1113
Senior Clericat 208 903 798 88.4 8§1.2 733 63 1088 16 142 84.5 136 ] 126 112 BRY 113 -1 166 148 R4 i49 -1
o® Skillf’(i Sales & 2015 13 4 kiR 43.1 6 -2 714
Service Personnel 2018 13 4 IR 41.7 3 -1 738 b 1 2000 2 -1 8 4 {300 2 2 4 1 250 1 1]
09 Skilled Crafts & 2015 63 1 1.6 32 2 -1 9.6
Trades Workers 2018 62 0 .0 3.0 2 -2 0.0 9 4 0.0 { i 1 0 0.0 4 0 13 I 7.7 [ i
- 2015 134 K6 642 62.5 84 2 102.7
1) {Cerical Personne] . - - -
2018 f46 92 63.0 63.0 92 0 1000 23 i6 a9.6 i4 2 S8 41 LT 37 4 33 26 TR 21 5
1 Intermediate Sales & | 2018 194 130] 56.7 H1.8 120 -10 91.7
Service Personnel 28 88 {1 53.7 63.4 119 -18 84.7 44 23 523 28 -5 93 55 591 53 2 34 20 58.8 19 1
2 Semi-Skifled Manual | 2015 13 5 385 P84 2 30 2000
© {Workers 2018 14 3 3587 184 3 2 194 1 1 ¢} 0.0 O { 5 i 2.0 2 -1 2 O [ER1] ] -1
4 { d d d d d 4 1 1 4
Women {f{kﬁmﬁﬂﬁ

- ——
m}ﬁs Tercent ot Fercent of Perventof Peyeent of
fomal M Lol M Lo Mot Lol Mot

“"'-——-
0

o7 | Administrative & 201@' zzx 254 0.0 0.0 of 28222 0.0 0.0 _
~ {Senior Clericat 2021 128 254 0.0 0.0 0.9 0.4
~ {Service Personnel 2021 9 3 4171 1332 4171 1332
* {Trades Workers 2021 -3 0 3.0 3.0 3.0 0.0
2021 48 57 0.0 0.0 0.0 0.0
Service Personnel 2021 {ix] 7 0.0 0.0 0.0 0.0
Workers 2001 4 I 0.0 0.0 0.0 0.4
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University of Montreal
2018-07-18
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts

Foprss --'

- Other Sales & Service | 20135 7 31 514 39 -8 788
" {Personnel 208 69 26 517 36 -0 7249 13 8 61.3 7 I 30 21 T 12 9 23 7 314 G -2

14 ()fhcr Mamnal 2015 55 4 238 -3 30.6
Workers 2018 36 10 23.8 -3 75.0 15 4 26.7 4 O 8 2 250 i 1 7 { 4.0 i -1

fotal 2013 4,596 2,537 552 4 1000
2018 4,890 2.664 551 -30 98.9 941 327 560 518 9 973 606 623 337 ] 855 489 37.2 472 17

4 ¢ 4 $ { { { ¥ J J {

m Comments
e Percent ot Poreent ot
wm Gl Mt Goul Mot

% »W »»

13 |Other Sales & Service zms 30 39
" {Personnel 2021 20 29 50,0
Other Manual 2018 16 6
E2 e .
Workers 2021 16 6
- 2018 10590 133
Total
2021 L0s9) L3
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University of Montreal
2018-07-18
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce L e Promotions Terminations

Averigloat Peopie -
sm

'-
— e

) 2015 76 i 13 29 2 -1 454
01 §Senior Managers - . : . . :
208 79 1 13 2.9 2 -1 43.6 6 ¢ 0.0 4 { 17 Y {10 Q 0 8 { [ER1] {1 1]
. Middle & Other 215 280 i r4 22 6 -5 16.2
” {Managers 2018 303 O 7 700 46 000 1 -1 80 0i 00 0 0 47 i 2.1 0 !
o L 2013 2,393 4 0.2 20 48 -44 8.4
3 | Professionals - - . : : : < \ |
2018 2.683 5 (.2 2.4 36 =31 &9 554 1 0.2 12 -1t 404 1 0.2 { 4] 447 Q 0.0 i -1
04 Semi-Professionals & | 2015 351 0 {10 1.4 5 -5 2.0
| Technicians 2018 336 0 0.0 14 5 -3 8.0 45 { 0.0 i -1 138 0 {10 [ 0 38 0 0.0 1 0
cle . 2015 24 0 0.0 0.8 i} 1} 0.0
03 {Supervisors : . .
2018 23 0 [IXY] 1.0 0 0 0.0 6 ¢ 0.0 it {} 5 ] 0.0 [t 4] 7 0 0.0 O 0
06 Supervisors: Crafis & | 2015 16 0 0.0 2.2 0 0 0.0
Trades 2048 ) 0 0.0 22 O O 8.0 6 [ 0.0 { { 0 0 L0 0 0 6 0 0.4 {4 1]
Part 2; Flowe E+Dx Part 3 E-x Part 31 " EeKx Pared i
Pt saurees: Dt Analysis 190 Cioals £00 Geats 11 IR0 B dileab £ Geals |7 MAI00
d 4 { { { { { ¥ 4 4 4
New Eniaa
v H(m Data Short-term Goals Long-term Goals
olr
Aborigioal Peoples — Comments
M}w Pereent of Pereent of Percent of Percent of
Lioal Mt £igoal Mot Lol Mot Linal Mol
2 \ 5 { { 0.4 0.4 0. { . IR
01 | Senior Managers 018 h ) 1] &0 8.0 8.0 3 4] 0
2021 15 0 2.9 0.0 29 [{X8]
0 Middle & Other 2018 79 0 3.0 3.0 0.0 L0
Managers 2021 74 4] 22 2.2 0.0
2018 514 2 4.0 4.0 .0 0.0
03 | Professionals . S —
2021 S 2 21 8.6 2.1 18.6
04 Sermi-Professionals & | 2018 125 0 0.0 0.0 0.0 0
Technicians 2021 125 ] 14 .0 14 0
. i 218 4 0 0.0 0.0 0.4 04
03 | Supervisors - - -
2021 4 Q @0 0.01 0.0 (.0
06 Supervisors: Crafts & | 2018 4] 0 8.0 8.0 0.0 0
Trades 2021 0 0 0.0 0.0 0.0 0.0
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University of Montreal
2018-07-18
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce L e Promotions Terminations

Averigloat Peopie -
sm

| el Baperied | Dilrence
mm e

07 Administrative & 2015 9035 4 0.4 0.7 6 -2 63.1
Senior Clerical 208 903 3 4.3 .8 7 -4 41.5 168 ¢ 0.0 i -1 126 O {10 { -1 166 {0 0.0 1 -1

o8 Skill?é Sales & 2418 13 0 {0 20 0 0 0.0
Service Personnel 2018 13 0 1.0 1.9 i i 3.0 3 & 0.0 i i 8 & (3.0 () 4 4 i} 4.0 { 1]

49 Skilled Crafts & 2015 63 1 1.6 20 1 i} R
Trades Workers 2018 62 ! 1.6 2.0 ! i 80.6 9 0 0.0 & it 1 0 0.0 0 G 13 0 0.0 0 0

10 {Clerical Personncl 2015 134 } 0.7 0.8 } 0 933
2018 f46 0 0.0 1.0 1 -1 8.0 23 { 0.0 4 O 3R 0 {L 0 3 33 i 0.0 i 1]

1 btermediate Sales & | 2013 194 0 0.0 0.9 2 -2 0.0
Service Personnel 2018 88 0 10 1.3 2 -2 0.0 44 [t} 0.0 1 -1 93 i 4.0 0 i 34 0 0.0 [ i

13 Semi-Skifled Manual | 2015 13 0 0.0 0.9 iy iy 30
~ | Workers 2048 14 O 0.0 3.9 ] O 8.0 1 [ 0.0 { { 5 0 L0 0 ¢ 2 & 0.0 {4 1]

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

“"'-——-
0 ( (

o7 | Administrative & 2015; zzx 0 0.0 0.0 0.0 o 0.0 0.0 m‘:
~ {Senior Clericat 2001 128 0 0.8 0.0 08 0.0
~ {Service Personnel 2021 9 0 0.0 0.0 0.0 0.0
* {Trades Workers 2021 -3 0 0.0 3.0 0.0 0.0
2021 48 0 1.0 0.0 1o 0.0
Service Personnel 2021 103 0 1.3 0.0 13 0.0

1 | Semi-Skilled Manual | 2018 4 0 0.0 0.0 0.0 0.0 _
Workers 2021 4 0 0.0 0.0 0.0 0.0
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University of Montreal
2018-07-18
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce Promaotions Terminations
'- Poplovess | Actal | Papected | Difforonce |
m . -

- Other Sales & Service | 20135 7 Q 0.0 o8 i -1 0.0
" {Personnel 208 69 0 0.0 i1 1 -1 8.0 13 ¢ 0.0 4 { 30 Y {10 Q & 23 { [ER1] ¥ 4]

14 Other Manal 2015 55 0 0.0 .8 1] 1] 0.0
Workers 2018 36 0 {10 1.8 i i 3.0 15 & 0.0 i i 8 & (3.0 () 4 7 i} 4.0 { 1]

Total 2013 4,396 12 0.3 1.6 74 -62 16.3
2018 4,890 10 .2 1.7 &3 -73 12,0 941 1 0.1 16 -15 973 1 % 3 -2 855 i a1 2 -1

B Part 3 BEx Fart . EeKs art 3
Fobx 1005 Part 3 Goals A o i
10 Gioaly 108 Cioads Fotx 1001 Fart 3: Goab 109 Goals Fodixion

4 ¢ 4 $ { { { ¥ J J {

e m Comments

e Percent ot Poreent ot
wm Gl Mt Goul Mot

% »W »»

Puet 2: Flowe

Dhata sources: ‘
Dty Araivais

13 |Other Sales & Service zms 30 0 u.u

" {Personnel 2021 20 0 [iX:

Other Manual 2018 16 0 0.0
4, .

Workers 2021 16 4] .0

. 238 14039 2 4.2

Total
2021 1,059 2 0.2
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University of Montreal
2018-07-18
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Pmmatmns Terminations

% oo it DR

e e b oo |
mmmm

01& 8 7 2.3
L {Managers o : -
02 208 382 < 2 4.3 16 -7 34.8 52 ¢ 0.0 2 -2 a7 1 1.0 2 -1 85 i 18 1 3}
. 2015 2,395 2t 19 38 a1 -70 231
03 | Professionals - - - - -
2018 2,683 27 1.0 38 2 =75 26.5 354 4 0.7 21 =17 404 & 1.3 4 2 447 8 1.8 4 4
04 Sermi-Prodessionals & | 2015 351 4] 0.0 4.6 16 -16 0.0
Technicians 2018 336 2 .6 4.6 15 -13 129 45 2 4.4 2 { 138 1 0.7 4 i 38 i 1.7 [ i
. . 245 24 Q {10 139 A -3 0.0
05 | Supervisors
2018 23 i 3 139 3 -2 313 6 { 0.0 i -1 3 0 0 0 4] 7 0 0.0 {t 1]
06 Supervisors: Crafis & | 2015 16 0 0.0 78 i -1 0.0
Trades 218 15 0 [IXY] 7.8 i -1 0.0 6 ¢ 0.8 it it 4 i 0.4 4 ¢} 6 0 0.0 ¢ 4]
I Part 2: Flow gfx,f‘i? Bobix | ofand b oEeGx b ofand bbb Pand B
s Das Awadysis £ 00 T 100 Gioals 100 Gosls * R ST Goals &%
{ 4 4 ¢ d d $ 4 d d 4

New Entrants | Coals
Flow Data Short-term Goals

. Comments

& Managers

208 St 10
03 1 Professionals - ¢
2021 511 10
04 Semi-Professionals & | 2018 125 3
Technicians 2021 £25 3
" . 2018 4 a

05 |Supervisors -
2021 4 0
06 Supervisors: Crafts & | 2018 0 0
" {Trades 2021 0 0
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University of Montreal

PA B PC D i E ¢ F G H : 1 1 J K i L M | N [V P Q | R ¢ 8§ T u PV W i X i Y
Part Part 1: Pare 2t Pari 21 Part 22
34 AERE] s =K Parg 2: Flow N Qely . < Fast 2 Flow § Vo td Co
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbaal TR ygawm Low Bl bt TP feirewel oo R o Dot “lusretsol o vex
: x 104 B 100 X et 5 ¥ HK Data Analysis L Hud Dty Anabysis P L
Anulysis Analysis Anglysis ’ Agwalvgis M Asalvsis

Pmmeﬁmls

Terminations

n

e
Foprss
B

07 Administrative & 2013 903 8 0.9 34 31 -23 26.0
LR PN
Senior Clerical 208 903 12 i3 34 3 -19 351 168 1 4251 6 -5 126 3 24 { 2 166 2 1.2 I 1
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

University of Montreal

2018-07-18

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
[[1 Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[[] Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Any reorganization or other corporate structural changes.
ped

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Université de Montréal
Primary Location: Montréal (Québec)
Number of Employees: 4 890

Organization Overview:

NAICS 6113 - Universities

The Université de Montréal is a French language public research university in Montreal,
Quebec, Canada. The institution offers more than 650 undergraduate programmes and
graduate programmes, including 71 doctoral programmes.

Key Dates — First Year Assessment

Initiated: 2014-06-23
Received: 2015-02-06
Closed: 2015-12-01

Workforce Analysis:  2015-01-28

Key Dates — Subsequent Assessment
Initiated: 2017-08-14
Received: 2018-07-18
Workforce Analysis:  2018-01-01

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [J No

Comments:

I have verified that the data provided in the Achievement Report is consistent with that found

in Forms 1 to 6:
Yes [] No
Comments:

¢ Minor discrepancies were noted in the workforce analysis tab in the Achievement

Report. Corrections were made based on the forms. The data from the current

workforce analysis included in the Achievement Table is now consistent with that found

in Forms 1 to 6 from WEIMS.

Employment and Emplol ot .
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ASSESSMENT OF REASONABLE PROGRESS
e The first assessment goals were set in numbers.
¢ The organization had 36 gaps. However, short-term goals were set to address ten gaps
only, and this was accepted during the previous compliance assessment.

Women
03 | Professionals Goal met at 47 500%
04 | Semi-Professionals & Technicians Goal met at 4 400%
08 | Skilled Sales & Service Personnel No goal set
09 | Skilled Crafts & Trades Workers No goal set
11 | Intermediate Sales & Service Personnel Goal met at 7 800%
13 | Other Sales & Service Personnel Goal met at 2 900%
14 | Other Manual Workers Goal met at 600%

Assessment/Observations
e All the goals set during the previous assessment have been met.

Aboriginal Peoples
01 | Senior Managers No goal set
02 | Middle & Other Managers No goal set
03 | Professionals Goal met at 200%
04 | Semi-Professionals & Technicians No goal set
07 | Administrative & Senior Clerical Personnel No goal set
11 | Intermediate Sales & Service Personnel No goal set
13 | Other Sales & Service Personnel No goal set

Assessment/Observations
¢ All the goals set during the previous assessment have been met.

Person with Disabilities

01/02 | Managers No goal set
03 Professionals Goal met at 500%
04 | Semi-Professionals & Technicians No goal set
05 Supervisors No goal set
06 Supervisors: Crafts & Trades No goal set
07 Administrative & Senior Clerical Personnel Goal met at 400%
09 | Skilled Crafts & Trades Workers No goal set
10 Clerical Personnel No goal set
11 Intermediate Sales & Service Personnel No goal set
12 | Semi-Skilled Manual Workers No goal set

Empluyment and

Ernpiol st

Social Development Danada  Dévgloppernant souial Canada




13 Other Sales & Service Personnel No goal set

14 | Other Manual Workers No goal set

Assessment/Observations
e No short-term goals were set during the previous assessment.

Members of Visible Minorities

01 | Senior Managers No goal set

02 | Middle & Other Managers Goal met at 500%
03 | Professionals Goal met at 2 275%
05 | Supervisors No goal set

07 | Administrative & Senior Clerical Personnel No goal set

10 | Clerical Personnel No goal set

11 | Intermediate Sales & Service Personnel No goal set

12 | Semi-Skilled Manual Workers No goal set

13 | Other Sales & Service Personnel No goal set

14 | Other Manual Workers No goal set

Assessment/Observations
» All the goals set during the previous assessment have been met.

ASSESSMENT OF REASONABLE EFFORTS
An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

ASSESSMENT OF GOALS

e Short and long-term goals were established for every area of under-representation
uncovered, and all goals are equal to the respective labour market availability.

Women

Workforce Analysis Results Goals

Short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term term

(1to3 (+3

years) | years)
# Description # % % % %
03 | Professionals -126 | 50.0 50.0 46.0 50.7
04 | Semi-Professionals & Technicians -9 - - 50.0 52.7

o a
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08 | Skilled Sales & Service Personnel -1 41.7 41.7 30.8 41.7
09 | Skilled Crafts & Trades Workers -2 3.0 3.0 0.0 3.0
11 | Intermediate Sales & Service Personnel -18 - - 53.7 63.4
13 | Other Sales & Service Personnel -10 | 50.0 50.0 37.7 51.7
14 | Other Manual Workers -3 23.8 23.8 17.9 23.8
Observations:
e No goals are required for EEOGs 04 and 11 given that the current representation of
women is over 50%.
Aboriginal Peoples
Workforce Analysis Results Goals

Stl?ac::; I;Z?ri‘ Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3 3

years) | years)

# Description # % % % %
01 | Senior Managers -1 2.9 2.9 1.3 2.9
02 | Middle & Other Managers -7 2.2 2.2 0.0 2.2
03 | Professionals -51 2.1 2.1 0.2 2.1
04 | Semi-Professionals & Technicians -5 1.4 1.4 0.0 1.4
07 | Administrative & Senior Clerical Personnel -4 0.8 0.8 0.3 0.8
10 | Clerical Personnel -1 1.0 1.0 0.0 1.0
11 | Intermediate Sales & Service Personnel -2 1.3 1.3 0.0 1.3
13 | Other Sales & Service Personnel -1 1.1 1.1 0.0 1.1
Observations:

Persons with Disabilities

Workforce Analysis Results Goals
St:‘:;“ I;Z?ri; Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to03 (+3
years) | years)

# Description # % % % %
1/2 | Managers -7 4.3 4.3 2.4 4.3
03 | Professionals -75 3.8 3.8 1.0 3.8
04 | Semi-Professionals & Technicians -13 4.6 4.6 0.6 4.6
05 | Supervisors -2 13.9 13.9 4.3 13.9
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06 | Supervisors: Crafts & Trades -1 7.8 7.8 0.0 7.8
07 | Administrative & Senior Clerical Personnel | -19 3.4 3.4 1.3 3.4
09 | Skilled Crafts & Trades Workers -2 3.8 3.8 0.0 3.8
10 | Clerical Personnel -6 7.0 7.0 2.7 7.0
11 | Intermediate Sales & Service Personnel -5 5.6 5.6 3.2 5.6
12 | Semi-Skilled Manual Workers -1 4.8 4.8 0.0 4.8
13 | Other Sales & Service Personnel -2 6.3 6.3 2.9 6.3
14 | Other Manual Workers -3 5.3 53 0.0 53
Observations:
Members of Visible Minorities
Workforce Analysis Results Goals

Short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term term

(1to3 (+3

years) | years)
# Description # % % % %
01 | Senior Managers -5 10.1 10.1 3.8 10.1
02 | Middle & Other Managers -34 15.0 15.0 3.6 15.0
03 | Professionals -250 | 18.4 18.4 9.1 18.4
04 | Semi-Professionals & Technicians -1 9.8 9.8 95 9.8
05 | Supervisors -1 146 14.6 8.7 14.6
06 | Supervisors: Crafts & Trades -1 5.0 5.0 0.0 5.0
10 | Clerical Personnel -5 15.7 15.7 12.3 15.7
11 | Intermediate Sales & Service Personnel -9 18.1 18.1 13.3 18.1
12 | Semi-Skilled Manual Workers -3 22.7 22.7 0.0 22.7
13 | Other Sales & Service Personnel -13 22.3 22.3 2.9 22.3
14 | Other Manual Workers -9 22.1 22.1 5.4 22.1

Observations:
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unigue circumstances, | recommend that the closing letter include the following:

o Université de Montréal has achieved all ten short-term objectives set during the first
conformity assessment. The workforce analysis for this assessment revealed several
gaps for all designated groups. Université de Montréal may wish to consider conducting
an employment systems review to identify barriers to the recruitment and retention of
employees belonging to the four designated groups. Guidance on conducting an
employment systems review is available on the Workplace Equity Information
Management System help page (Step 2-2 of the training modules). Conducting an
employment systems review should assist the organization in achieving its new goals by
identifying and removing barriers that may prevent the achievement of full
representation of the four designated groups in its workforce.

Name of Analyst: Maurice Ntambwe Yakibonge

Date: 2018-10-05

L
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From: Yakibonge, Maurice [NC] on behalf of EE-EME

Sent: October 22, 2018 12:06 PM
To: 'isabelle.dufour.2@umontreal.ca’
Cc: 'Darsigny Maryse'; 'Chamard Delphine’

Subject: Government of Canada Agreement Number: 050437 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Ms Dufour:

I am writing to inform you that the subsequent compliance assessment initiated on August 14, 2017 is
now completed. As a result of the assessment, Université de Montréal has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Université de
Montréal's employment equity program.

s Universite de Montreal has met all the 10 short-term targets set during the first compliance
assessment. The workforce analysis in the current assessment has revealed several gaps for the
designated groups as a whole. Université de Montréal could consider undertaking a study of
employment systems to identify barriers to the recruitment and retention of employees belonging
to the four designated groups. Advice on the conduct of a study of employment systems is
available on the Workplace Equity Information Management System (Siep 2-2 of the fraining
modules) Help page. The conduct of a study of employment sysiems should help the organization
meet its new targets by identifying and eliminating the barriers likely to impede the achievement
of full and complete representation of the four designated groups within its workforce.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on August 14 2020. Future compliance
assessmenis will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is noftified of the next assessment, the following information will be required by
the due date:

s Workforce data (Forms 1 to 6) at the national level;
An updated workforce analysis; and
A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

Canada
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Université de Montréal will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

« the implementation of initiatives {o foster a diverse and inclusive workplace;

* measures io remove employment barriers;

¢ tailored programs to attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization o continue using the Workplace Equity Information Management Svstemn (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at es-eme@hrsde-rhdes.go.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Université de Montréal continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ss-ema@@hrsde-rhdec.ge.ca
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